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FROM THE EDITOR 
• By Chris Tarbox е 


PRIDE, EQUITY, AND JUSTICE 


After the senseless, tragic death of George 
Floyd at the hands of police in Minneapolis on 
May 25, 2020, the Twin Cities have become a 
major focal point in an ever-continuing discus- 
sion on how endemic the evils of systemic rac- 
ism and inequality are in our society. Floyd's 
murder cast a worldwide spotlight on how the 
Black communities of America continue to en- 
dure serious inequities across all facets of soci- 
ety, and this horrific tragedy has ignited many 
important conversations, including what we all 
can do to amplify and respect the voices of the 
Black community moving forward. 

51 years ago this month, the iconic Stone- 
wall Riots in New York City—widely consid- 
ered to be the birth of the modern day LGBTQ 
rights movement—were kickstarted by pow- 
erful Black and Brown voices in the form of 
Marsha P. Johnson, Sylvia Rivera, Stormé De- 


Larverie, and many others, leading the charge 
in fighting for the rights of all queer folk, and 
a countless many of the Black, Indigenous, 
People of Color (BIPOC) communities have 
been at the forefront of the LGBTQ commu- 
nity's fight for equality for over five decades 
and counting. 

While Pride Month is much different this 
year compared to others, we can still honor 
and commemorate the amazing LGBTQ com- 
munity, and we realize that much more needs 
to be done to support and spotlight the BIPOC 
voices in our community. In this issue, Lav- 
ender is proud and honored to introduce new 
contributors in the form of Zaylore Stout and 
Jamez L. Smith, and we look forward to intro- 
ducing more such voices in the future. We're 
also proud to feature a cover story on Benjamin 
Rue, the program coordinator of The Forum on 


Workplace Inclusion, and all of the great work 
that organization is doing to promote diversity, 
equity, and inclusion in the workplace. 

As we all work towards fostering serious, 
equitable change across our state and country 
to ensure that racist injustices do not occur 
again, we are eager to improve and expand 
our connections to the Black community and 
the LGBTQ community at large. We remember 
and honor George Floyd, Breonna Taylor, Nina 
Pop, Ahmaud Arbery, and the countless other 
Black lives who have been lost to systemic rac- 
ism and brutal violence. We are listening, we 
will grow stronger together, and we encourage 
positive, healing conversation as we work to 
better represent Minnesota’s diverse LGBTQ 
community, and encourage you reach out to us 
at chris@lavendermagazine.com to continue 
this conversation. И 
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A WORD IN EDGEWISE 
* Бу Е.В. Boatner е 


JUSTIGE, DROP BY DROP 


Violence solves nothing. Perhaps. But a tea 
bale tossed into Boston harbor, a brick thrown 
outside Stonewall Inn, a video captured outside 
a corner store in Minneapolis; each may mark a 
turning point in time. 

The extent and intensity of outrage con- 
cerning George Floyd’s death reminds me of 
my high school chemistry class titration dem- 
onstration. The instructor added drops of clear 
liquid from a pipette to a flask of equally clear 
liquid-until a final drop turned the flask’s con- 
tents bright pink. 

Why have at least thirteen countries world- 
wide held protests and vigils in George Floyd’s 
name? In Britain, Germany, France, Denmark, 
Italy, Syria, Brazil, Mexico, Ireland, New Zealand, 
Canada, Poland, and Australia, thousands have 
made signs, spoken his name aloud, lit candles, 
prayed, and protested? 

One answer may be as simple as the video 
capabilities of our ubiquitous cell phones. While 
those present cried for mercy and were ignored, 


and were prevented from intervening to save 
the prone, manacled Floyd as he gasped that he 
couldn’t breathe, a cellphone camera’s eye re- 
corded the entire eight minutes and 46 seconds. 
The gruesome extinction of a human life that 
would be difficult to watch acted in a movie the- 
ater, was about to be seen as one man’s reality by 
millions of viewers. 

Seventeen-year-old Darnella Frazier filmed 
the incident, later reporting on Facebook that 
she is being harassed for not interfering, when 
neither the other three attending officers nor any 
other adult present moved to intervene. As it is, 
Frazier may have done more than she could have 
imagined by capturing for the world what actually 
happened that day. 

Consider the power of an image: A video of a 
child with a terminal illness asking for birthday 
cards will prompt a deluge of cards and stuffed 
teddy bears. It's human nature to be able to 
grasp the suffering of an individual but be over- 
whelmed by the misery of a faceless crowd. A 


second or third-hand text news story may raise 
too many questions, offer too many contradictory 
explanations. Watching an officer, hands in his 
pockets, grinding his knee into an immobilized 
victim’s neck for eight minutes and 46 seconds 
can’t be gainsaid. 

Floyd’s death has further resonated with the 
danger and fear many others in disparate societ- 
ies face in their own daily lives. People’s tolerance, 
like the acid/base balance in the chemistry dem- 
onstration, can be saturated. Pushed to a tipping 
point, something will change; never achieving a 
total solution, but shifting the balance, tipping the 
sheer inertia forward, nudging the status quo to- 
wards change. 

Frazier, fearing retaliation, nevertheless 
stated, “If it wasn’t for me, 4 cops would’ve still 
had their jobs causing other problems. The po- 
lice most certainly would’ve swept it under the 
rug with a cover up story. Instead of bashing me, 
THANK ME! Because that could have been one 
of your loved ones and you would want to see the 
truth as well.” 

Justice does not always roll like a mighty 
stream; sometimes it must gather momentum 
drop by drop. E 
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FROM A TO ZEE 


* 
PR | [ Е • By Zaylore Stout е 


ARE YOU READY 
FOR CHANGE? 


The world is watching us. No really, the world is watching US! They 
may not be able to point us out on a map, but they sure as hell know a 
few things about Minnesota. They know that Prince is from here; they 
know winters are cold, and they know that George Floyd was murdered 
by a Minneapolis police officer while three other cops watched. What a 
legacy. 

You may know that I am Black, a member of the LGBTQ+ commu- 
nity, and not originally from here. I grew up about a mile away from 
Disneyland and moved to Minnesota in 2007 to attend law school. I was 
worried about the snow and cold, but I wasn’t worried about cultural 
differences or a problem feeling welcome. There weren’t many Black 
people living near “the happiest place on earth”, so being in a small mi- 
nority and learning about how to interact with white people is part of my 
life’s experience. 

How does that compare that with your life experience? Do you re- 
member the first time you met a Black person? Who was your first Black 
friend? When was the last time you had a Black person over to your 
house for a social gathering, drinks, or dinner? You see, as my dear 
friend Dara Beevas honestly shared in her most recent article, Living in 
Minneapolis while Black: How George Floyd’s City Feels to Me, she wrote 
that “the truth of the matter is that you don’t have to work that hard to 
go days, even months without seeing a single black or brown face if you 
don’t want to...” And herein lies the problem. We as members of the 
Black community are intimately in tune with, aware of, and empathetic 
to the lives of our white neighbors, colleagues, friends, and their culture. 
Yet, how much do they really know about our life’s struggles based on 
personal, intimate, and in-depth ongoing discussions about how our race 
and skin color impact our lives? ГИ give you a moment to sit with that. 

My guess is that you are silently responding to me and explaining, 
oh so carefully, that you are a woke member of the LGBTQ+ community 
who was bullied and excluded in your youth and who donates to Black 
causes, so you are not part of the problem. Please go back and honestly 
answer my questions before reading on. 

Minnesota is not working for the Black community. How can Min- 
nesota be ranked the third best state to live in three years in a row by 
U.S. News and World Report in spite of the following rankings for Black _Zaylore Stout. Photo by Terry Hastings 
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FROM A TO ZEE 


Minnesotans: 48th for both poverty and homeownership, 45th in labor 
force participation, 44th in unemployment, 41st in median earnings, and 
39th in educational attainment (source: American Community Survey). 
Let me say it more clearly: Minnesota is not making this one of the best 
states for everybody to live in. 

We care about that which touches us. I’ve seen religious conservatives 
change their views on LGBTQ+ issues and gay marriage once someone 
within their own family comes out. I’ve seen people change their views 
on interracial marriages—yes, that is still a thing—once they've met and 
felt the unconditional love of their mixed-race grandchild. I’ve even seen 
white allies activate once one of their POC friends experience discrimi- 
nation in their presence. Why hasn’t Minnesota moved to bridge this 
vast chasm of racial disparity? Is it because it hasn’t touched you person- 
ally? Does it have to touch you personally to do what you know is right? 

We Minnesotans can change the way we address and combat these 
disparities. We can change the disparities regarding housing, educa- 
tion, healthcare, policing, employment, homeownership, and in all ar- 
eas. However, when I say “we” Minnesotans, I mean “you” my white 
neighbors, fellow members of the LGBTQ+ community, elected officials, 
religious leaders, and people of conscience. Because just like marriage 
equality, there are not enough people of color to effect the change that 
is needed on our own. We know that marriage equality wouldn’t have 
become law in Minnesota without the support of the broader community. 
Would slavery have ended if white abolitionists had not aided Harriet 
Tubman and Fredrick Douglass? Would segregation have ended without 


white students joining the Freedom Rides and getting beat up at lunch 
counters alongside Blacks? We all need allies in our lives; not saviors, 
but allies. George Floyd showed the world that the Black community 
needs allies simply to breathe. Your experience as an LGBTQ+ person 
has shown you time and again the value of community and allies. 

You, my friends, have the power to change it all. You can narrow the 
gap in disparities. You can end police killings of unarmed Black men. You 
can ensure that the Black community can secure affordable healthcare 
and that Black children have access to quality educations. You can do 
a lot of amazing things if you just have the will to do so. Move “Minne- 
sota nice” into “Minnesota action.” Add your Black and Brown siblings 
to your rainbow life. Change is never easy, but knowing that you were 
on the right side of history and bringing justice to Minnesota is worth it. 
Remember that the world 15 watching us! I 


Zaylore Stout serves as a fierce advocate on LGBT issues. Through his law 
firm, Zaylore Stout & Associates, LLC, he's represented HIV+ and transgen- 
der employees who were discriminated against at work. Zaylore volunteers 
through the LGBT Law Clinic and serves on the board for RECLAIM, an 
LGBTQIA+ nonprofit. He also ran for City Council in St. Louis Park where he 
championed the call for the passage of a Gender Inclusion Policy to protect 
transgender and gender non-conforming youth in schools. In November 2017, 
he gave an impassioned speech at the биогит 5 National Coming Out Day 
Luncheon alongside Judy Shepard. His law firm was recently selected by the 
Minneapolis-St. Paul Business Journal for their Business of Pride award, and 
he was the cover star of Lavender Magazine s 2018 Pride Edition. 
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ING ATTRACTIONS 


e By Brett Burger е 


a Natalia 


LISTENING AND LEARNING 


On May 25, 2020, a 46-year-old Black man 
named George Floyd was killed after a white 
police officer pressed his knee onto Floyd’s 
neck for nearly nine minutes. Since then, dem- 
onstrations and protests have sprouted up not 
only nationally, but around the world to combat 
the excessive force that was used. The topic of 
race, racial inequality, and racism is on every- 
one’s minds right now. 

Countless amounts of people are wonder- 
ing “How can I help?” and “What can I do?" As 
someone who is white, I also am wondering 
these things, which is why I’ve been doing my 
best to listen, learn, read, donate and educate 
myself on the matter. I asked and looked up 
other people’s lists to compile my own. I also 
want to preface this column by saying I am 
not an expert. I am still listening, learning and 
educating myself just like so many others and 
I hope to continue doing so. If you end up pur- 
chasing any of these media, I encourage you to 
look up Black-owned bookstores in your area 
to support during these times. 


WHITE FRAGILITY: WHY IT’S SO 
HARD FOR WHITE PEOPLE TO 
TALK ABOUT RACISM 
by Robin J. DiAngelo 

This book is probably the one I’ve seen on 
the most lists and is one of the most recom- 
mended. It’s a New York Times best-seller that 
talks about the reaction that many white people 
have when talking about racism. The book 
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talks about how white people feel attacked or 
offended when the topic of racism enters the 
conversation. DiAngelo also writes about her 
experiences that she’s encountered as a diver- 
sity and inclusion training facilitator. 


IF BEALE STREET COULD TALK 
by James Baldwin 

This one is a bit of a two-for-one as it is a 
novel by Black, queer trailblazer James Bald- 
win from 1974 and also was adapted into a 
film of the same name. The film garnered an 
Academy Award for Best Supporting Actress 
for Regina King and was released in 2018. The 
story features Fonny and Tish, who are in love 
and living in New York. When Fonny is falsely 
accused and imprisoned for rape, Tish and her 
family work to free him and provide as much 
evidence as they can before their child is born. 
Baldwin’s story explores love within the black 
community while also focusing on the emo- 
tional bonds between the two families. I also 
suggest reading anything and everything by 
James Baldwin. 


13TH 
Documentary on Netflix 

A documentary by Black filmmaker Ava 
DuVernay from 2016 called 13th—which can 
be found on Netflix— argues how even though 
the 13th amendment abolished slavery, we still 
see a different form of it in today’s society. The 
mass incarceration and forced labor of young 
Black men is essentially an extension of slav- 


ery, however disguised through the criminal 
justice system in the United States. 13th has 
earned critical acclaim, including an Academy 
Award nomination and winning the Primetime 
Emmy Award for Outstanding Documentary or 
Nonfiction Special. 


SO YOU WANT TO TALK ABOUT 
RACE 


By ljeoma Oluo 

Sometimes people need something blunt 
and not sugarcoated, which is what So You Want 
to Talk About Race is. Oluo offers a straightfor- 
ward piece of writing that discusses privilege, 
police brutality, intersectionality, the Black 
Lives Matter movement and more. Her writing 
has been praised for not only being straightfor- 
ward, but funny and effective. For many white 
people, race is still an uncomfortable thing to 
talk about; however, the only way we can over- 
come that feeling is to engage and talk about it. 


HOW TO BE AN ANTIRACIST 
By Ibram X. Kendi 

It's one thing to educate yourself on these 
topics, but it's another to use your voice and 
platform to help actually initiate change. 
Kendi's New York Times best-selling memoir 
includes his own story weaved through his 
arguments along with anecdotes on how we 
can help reshape society. This is the book that 
people can go to when they are perhaps a bit 
more educated on the topic of racism and racial 
inequality, but want to know what to do next. И 
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inclusion® UNIVERSITY. 


Image courtesy ofThe Forum on Workplace Inclusion 


EMBRACING DIVERSITY, 
FOSTERING CHANGE 


0 FORUM AUGSBURG 


For 33 years, The Forum on Workplace 
Inclusion has been a proud, beloved Twin Cit- 
ies institution, a learning and development or- 
ganization that emphasizes the importance of 
fostering diversity, equity, and inclusion (DEI) 
in the workplace. As The Forum’s Program 
Coordinator, Benjamin Rue knows just how im- 
portant The Forum’s mission is. 

“Our mission is to engage people, advance 
ideas, and ignite change,” said Rue. “We do our 
work through convening people and curating 
the best DEI content from around the world. 
We host monthly webinars, have our own 
podcast, and—currently virtual—meet- 
ings, as well as an extensive archive of 
articles, videos, and other resources 
on our website.” 

Having been housed in mul- 
tiple universities and colleges 
over the years, The Forum 
moved into its current home 
of Augsburg University in July 
2019, which Rue said shared The 
Forum’s passion for social activism 
and progressive values. 

“I started with The Forum as a 
contractor in 2016 before joining as the 
Program Coordinator full time in 2017,” 
said Rue. “As the Program Coordinator, I 
am involved in several aspects of The Fo- 
rum; however, I predominantly coordinate 


Program Committee on the selection, manage- 
ment, and execution of the programming dur- 
ing our flagship conference, which consists of 
90-plus workshops of varying lengths and over 
200 presenters from around the world over the 
three day conference.” 
The annual spring conference is the largest 
of its kind in the country, bringing in over 1,600 
people from across the United States and the 
world at large. 
“Our audience consists of about half human 
resource and diversity professionals and half 
people working in all other workplace func- 
tions, especially employee resource group 
members,” said Rue. “It should be noted 
that although our focus is on the work- 
place, what happens in society at large is 
vital to every aspect of our work. People 
don’t work in a vacuum: what affects 
them at home affects them at work. So, 
all of society’s issues are our issues. 
That could not be more true today.” 
A University of Minnesota alumnus, 
Rue previously worked at Events by 
Lady K and did diversity and inclusion 
training and events with Amy Batiste of 
the Creative Catalysts before joining The 
Forum. Rue, who also manages The Fo- 
rum’s monthly webinar and newly launched 
Diversity Insights Digital Presentation series, 
said that The Forum is a learning organization 
first and foremost. 


and manage our educational 

Benjamin Rue is the Pro- 
programs: The largest aspect of gram Coordinator for The 
my role is working very closely Forum on Workplace Inclu- 


: мрена ion at Augsburg University. 
with our Executive Director and  ppoto by Mike. nae ee 


“The Forum is in contact with hundreds 
of corporate leaders and DEI educators and 
consultants with experience in all aspects of 
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COMMUNITY 


AUGSBURG 


UNIVERSITY. 


The Forum on Workplace Inclusion's annual spring conference is the largest of its kind in the country, bringing in 
over 1,600 people from across the United States and the world at large. Photo by Sarah Morreim Photography 


DEI,” he said. “We rely on their knowledge and 
expertise to craft informative and co-creative 
learning spaces, which we package to create 
our events and achieve our learning outcomes. 
We work with government, healthcare, higher 
education, legal, and nonprofit institutions 
around the country and the world. In every 
case, we are working to create a more diverse, 
equitable, and inclusive workplace and world.” 

On a personal level, Rue was forthcoming 
as to why The Forum’s mission is so essential. 

“As a Queer Black man and refugee, this 
work is extremely important to my own person- 
al prosperity and survival,” he said. “Especially 
in the United States. I think the educational 
work The Forum does is extremely important 
for everyone in the workplace regardless of 
age, race, religion, gender identity, or sexual 
orientation and what has happened recently 
with COVID-19 and recently with George 
Floyd has emphasized that.” 

“In recent weeks, I have spent a great deal 
of time explaining [how] things like Implicit 
Bias and its effects inside and outside of the 
workplace has led to the disproportionate ef- 
fect of the COVID-19 pandemic on Black and 
Brown communities and the current state of 
law enforcement in America,” Rue continued. 
“Well-meaning people are eager to learn how 
they can be allies and help improve working 
and living conditions for their BIPOC neigh- 
bors, and thankfully The Forum provides 
those educational resources.” 

Rue stated that The Forum is constantly 


working on new initiatives and programs to get 
DEI education into the workplace. 

“In response to COVID-19, we expanded 
our already-robust webinar and podcast series 
to include special mini-series on topics includ- 
ing Responding Inclusively to COVID-19, and 
Leading Inclusively in this new Virtual Era,” 
said Rue. “We’ve also re-formatted and expand- 
ed what was our quarterly in-person ticketed 
breakfast event to a free (with suggested dona- 


tion) virtual event in order to make it more ac- 
cessible and the content more relevant.” 

In regards to resources The Forum offers 
specifically regarding the expansion of LGBTQ 
and BIPOC voices in the workplace, Rue said 
that they have presented several webinars and 
podcasts regarding BIPOC voices in the work 
world, including a recent April webinar on 
white fragility in the workplace. 

“We have been more focused on race in re- 
cent years; however, we recognize that there is 
a major opportunity to expand LGBTQ voices, 
especially when it comes to the intersection- 
ality of race, sexual orientation, and gender 
identity/expression,” said Rue. “We are always 
open to proposals from those who would like to 
help us expand those voices.” 

Rue said that those looking to help assist 
The Forum in their mission can start by par- 
ticipating and sharing The Forum’s work. 

“If you like a podcast, text it to a friend or 
colleague, post it on your feed!” said Rue. “Did 
you attend a webinar and like it, or do you see 
a webinar coming up that sounds interesting? 
Share it! Word-of-mouth is still the main way 
The Forum grows. Most of our programming 
is free; however, if your readers would like to 
make a donation they can do so on our web- 
site.” 

To learn more about The Forum on Work- 
place Inclusion, discover their webinars and 
podcasts, or to donate, visit forumworkplacein- 
clusion.org. И 


The Forum on Workplace Inclusion's flagship conference consists of 90-plus workshops and over 200 presenters 
from around the world. Photo by Sarah Morreim Photography 
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An embroidery piece featuring the trans symbol in its negative space, created by Eliya Tova Gorman-Baer, one of the community curators for TransFabulous. Photo by EliyaTova 


Gorman-Baer 


OME ON OUT AND CREATE! 


Lavender spoke recently with Ray Lock- 
man (they/them/their), Service Manager 
for Community Engagement and Program- 
ming at Minneapolis Central Library about 
the TransFabulous programs. As supervisor, 
Lockman coordinates adult programming at 
Minneapolis Central, focusing especially on 
three patron communities: seniors, patrons 
experiencing homelessness, and LGBTQ 
folks. 

What exactly is TransFabulous? When, 
why, and how was it started? 

TransFabulous is a year-round arts pro- 
gram centering around trans and gender-non- 


conforming art and artists. Local artist Molly 
Parker Stuart introduced the program in 2015, 
and it became a partnership with Transforming 
Families to create affirming spaces for trans 
youth to create art. 

We have morphed and expanded into a 
team of staff and community liaisons who work 
together to schedule monthly art workshops 
and an annual exhibit in Minneapolis Central’s 
Cargill Hall gallery. 

Who may participate? 

The workshops are open mostly to adults, 
but we often include teens. The gallery exhibit 
is open to the public and often features Trans- 


Fabulous teachers and participants. You don’t 
have to be trans to participate, but as a trans 
and gender-nonconforming-centered space, ev- 
eryone must be affirming, non-discriminatory, 
and use correct names and pronouns for every- 
one. 

Is there a consistent roster of instruc- 
tors? Do workshops repeat? 

We have a great community curator who 
solicits proposals for new workshops and has 
an eye on featuring new and diverse voices and 
media. The only workshop that has been re- 
peated—though not the with same teacher—is 
Zine making. Zines are a medium beloved to 
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[the] trans community and others who strug- 
gle to access or want to subvert mainstream 
media. 

Among other workshops we’ve held: Cre- 
ative dance, horror poetry (in October, of 
course), weaving, embroidery, beading, pho- 
tography, and hip-hop. If a teacher has know- 
how and passion, we do our best to give them 
a platform. 

Are programs free to all participants? 

TransFabulous programs, like all library 
programs, are free to all participants. Supplies 
are provided; all you need to bring is you. A 
strength of TransFabulous is reducing the 
cost-barrier to art. If you’ve been curious to 
try something, one of our workshops is a way 
to create in a new medium without investing 
money. 

Is there a different theme for each 
workshop? Do you take suggestions for 
possible workshops? 

Mostly, each monthly workshop explores 
a different medium. There are so many to 
choose from, and so many Twin Cities art- 
ists with talent, we try to offer something 
for everyone. Anyone interested in teaching, 
or with questions or suggestions can email 
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our community curator at transfabulousmn@ 
gmail.com. 

How are the workshops important for 
trans and gender-nonconforming commu- 
nities? 

Creativity is healing. Trans and gender- 
nonconforming people face such trauma and 
hostility out in the world. TransFabulous is a 
place to exhale in an affirming space, to hear 
your correct pronouns used without fail, and 
to make beautiful art together. The community 
we create is as important as the art. 

How does the funding work, and how 
supportive has the library been towards 
the workshops? 

Very! We fund the program through a grant 
from the Minnesota Arts and Cultural Heritage 
Fund; we’re grateful to the library for entrust- 
ing us with that money. And the library proudly 
boosts our events and highlights our work in- 
ternally and to the public. 

The state divvies up their Legacy money 
among departments and consortia, including 
Metropolitan Library Service Agency (MEL- 
SA), which then gives a chunk to Hennepin 
County Library. 

Every year—and sometimes more often— 


project managers apply for some of HCL’s pot 
of money. The Legacy funds cover everything 
from contracts with teachers to supplies, and in 
return we measure outcomes for participants, 
just like with any other grant. By giving Trans- 
Fabulous Legacy funding, Hennepin County 
Library says that what we are doing is innova- 
tive and creates meaningful change in people’s 
lives. And they’re right! 

When and where are the workshops 
held? 

The workshops are second Wednesdays, 
6-8:30 p.m., in the Commons at Minneapolis 
Central (300 Nicollet Mall, Minneapolis). For 
the first halfhour, folks drift in as we chat and 
network. The workshop itself is 6:30-8:30 p.m. 

Is there a current delay per the Corona- 
virus pandemic? 

All in-person programs are canceled 
through August, including the annual Cargill 
Hall gallery exhibit TransFabulous: Beyond 
the Binary to have been featured in June and 
July. But we are exploring ways to take Trans- 
Fabulous virtual. The annual exhibit, sched- 
uled for June/July 2020, will get a new late 2021 
slot, to be announced once we’re back up and 
running. И 
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EMBRACING BURLESQUE’S 
REVOLUTIONARY POTENTIAL 


Burlesque is a timeless performance art 
with a rich history dating back to the 17th cen- 
tury. Its metamorphosis from Italian theater 
and vaudeville stages to the current neo-bur- 
lesque movement has captivated and inspired 
creative minds and performers across gen- 
erations, all of whom have collectively helped 
transform it into a space which today empow- 
ers people of all ages, body types, abilities, and 
gender expressions. 

Deeva Rose is a traveling performer, fat ac- 
tivist, and headmistress of Minneapolis’ Rose 
Academy of Burlesque. She’s known burlesque 
was her calling since she first laid eyes on a 
performance. 

She recalls the exact night burlesque cap- 
tured her heart forever: as a student at Manka- 
to State University, when a Twin Cities bur- 
lesque troupe performed on campus around 
Valentine’s Day. It was love at first sight. 

“I remember seeing them and thinking, 
‘That’s it. That’s what I have to do with my 
life.’ My mom remembers me calling her 
more excited about anything than I’ve 
ever been excited about,” she says. З E à 

She started doing burlesque m. 
when she moved to Minneapo- 
lis. She enrolled in classes 
and eventually crafted the 
name Deeva Rose, the latter 
part of which is an homage 


lantease Collective, a queer bur- 
lesque group led by Sweetpea. 

Today she's a prolific 
part of the Twin Cities 


 -—— 99— mmunity 
vorite flower. It later became the l N 4 T 3 
= f ease Productions, 
namesake of her academy. à ; 


she produces La 
Follies Bur- 


It wasn't long before she began M = 
gaining traction in the Twin Cities 

burlesque scene. While she was 

in training, she met and teamed up 
with local burlesque icon Sweetpea. 
They've partnered up on numerous 
projects and performances, including 


Deeva becoming a member of The Vigi- «=» 


Deeva Rose has been a prominent mainstay in 
the Twin Cities' burlesque community. Photo by 4 
Girls Glamour 


Deeva Rose is the proprietor of the Rose Academy of Burlesque in Minneapolis. Photo by Dena Denny 


lesk at Gay 90’s every month, as well as the an- 
nual show Take It Off: A Fat Burlesque Revue, 
which features all-fat performers. 

Deeva makes it clear that burlesque is 
much more than performance for the sake of 
entertainment—it’s a revolutionary act. She 
sees it as a tool for empowerment through self- 
expression, a way to communicate anything 
you want with your body and transmit energy. 
For that reason, it’s an especially important 
tool for people who are often culturally and so- 
cially marginalized. 

“I love nothing more than seeing students 
come into a class with me who are a little ner- 
vous or hesitant on that first day, then just 
watching them grow and find their joy in their 
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bodies at the end of that class,” she says. 

Burlesque creates a welcoming space for 
people to feel confidence, find a voice, and 
immerse themselves in an expressive per- 
formance art. It’s particularly valuable to the 
queer community, and Deeva attributes it to 
embracing her own identity as a queer woman. 

“Burlesque has historically been a queer 
art form. If you look back at most [burlesque] 
legends, they’re queer,” she says, noting that 
queer women are at the helm of the Minneapo- 
lis burlesque scene. 

"Its important because it provides com- 
munity, it provides expression, it provides op- 
portunities for folks to be their true selves with 
their people. I've become more comfortable in 
my queerness because of burlesque." 

Her studio, the Rose Academy of Burlesque 
in Uptown, celebrated its one-year anniversary 
in March. From the beginning, she's had a 
very specific vision for what she wanted her 
studio to provide. 

"A lot of my classes started off very fat-fo- 
cused—creating spaces that were specifically 
for fat people to have community while taking 
their clothes off together," she says. She also 
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feels that it's important to bring as many dif- 
ferent intersectional teachers to the table as 
possible, and makes it a point to incorporate 
traveling and outside performers to expose her 
students to the many different forms and ex- 
pressions of burlesque. 

Each year, there are four student showcas- 
es, which Deeva describes with a laugh as "like 
a kids' dance recital, except with adults who 
take their clothes off." These showcases usual- 
ly also feature a couple of out-of-town perform- 
ers to round it out. (Sadly, due to COVID-19, 
the fate of the 2020 showcases is uncertain.) 

Of course, as is the case with many busi- 
nesses, COVID-19 has also forced the Rose 
Academy's doors to close to the public for now. 
Fortunately, she and her two co-instructors 
have been harnessing the trend of virtual meet- 
ing spaces. (At the time of writing this story, 
Rose Academy is offering several virtual class- 
es and one-on-one sessions.) 

Through the setbacks, Deeva remains fo- 
cused on the future. She especially hopes to 
elevate her show to a national and international 
stage. 

“I want to become a prominent traveling 


Image by Alexis Politz 


showgirl so I can go out, learn things, and 
bring it back to my community. You don’t see 
that many fat headliners in burlesque, or that 
many fat burlesque stars. I really want to get 
out there and bring my art across the country 
and hopefully around the world,” she says. 

Find the Rose Academy online at roseacad- 
emyofburlesque.com. I 
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ROUNDING THE SPAGES 


The volcanic eruption of Indonesia’s Mount 
Tambora released into the stratosphere a 
cloud of ash so thick and so persistent that it 
obscured the sun, giving birth to 1816’s Year 
Without a Summer. A more subtle, but no less 
consequential, cloud, that of coronavirus pan- 
demic, has similarly delivered, at least within 
the Upper Midwest, 2020’s Summer Without 
Softball. In other words, the Twin Cities Good- 
time Softball League’s upcoming season has 
been canceled. 
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The league began its fabulous existence in 
1979, making it one of the oldest such gather- 
ings in North America, so the decision to ter- 
minate was not made lightly, and it was made 
in careful increments. Local and state-wide pol- 
itics forced an initial postponement, nudging 
the TCGSLs start from late April to early June. 

“Since that time, it became evident that 
creating any type of timetable for starting the 
season was going to be pretty impossible due 
to the wide range of possible scenarios for the 


pandemic,” says TCGSL Commissioner Josh 
Hausmann of the Executive Board’s final ver- 
dict. “In the end, we knew that no matter when 
we started and what precautions we took, we 
wouldn't be able to guarantee everyone's safety 
for some time. And since this league is a family, 
it just wouldn't be right if we had to tell people 
who are more susceptible to the virus to stay 
away." 

This existential decree exposed the good 
will you might expect from members of a 


: v". 


The Twin Cities Goodtime Softball League is a member of the North American Gay Amateur Athletic Alliance. Photo 


by John Irvine 


league with *Goodtime" in its name. "The re- 
action to canceling the season has been unani- 
mously supportive and positive," Hausmann re- 
ports. "We've had many people who have sent 
emails, texts, commented on social media and 
have called me personally to say they under- 
stand how difficult this decision was, and while 
it's disappointing they still fully support it. Hon- 
estly, the decision wasn't that difficult because 
we knew it was the right thing to do. The tough 
part was coming to the realization that the big- 
gest thing you look forward to every summer 
wasn't going to be there this year." 

'Thats because Josh Hausmann isn't just 
the Commissioner of the TCGSL, he's also a 
member. “The biggest thing I'll miss about par- 
ticipating is the social aspect of it," he laments. 
“I always look forward to the first week of the 
season where I get to see everyone again if I 
haven't seen them over the winter." 


In normal times, Hausmann's duties as high 
muckety-muck require him to mix business 
with pleasure...although he finds the business 
to be a pleasure of its own. 

"Most weeks I'm out at the fields for nine 
hours just watching games, chatting with peo- 
ple and enjoying a beverage out in the sun," he 
relates. *For so many of us, the TCGSL is our 
social outlet, but luckily the friendships we've 
built on the field are still there off the field too." 

So strong are those friendships, they're 
sure to survive a year's worth of attrition, or 
so believes the Commissioner: *I think more 
people will come back next year because they 
will miss it so much." 

The league aspires to maintain some form 
of summer sociability, even if that end means 
taking the S out of the TCGSL. 

^We have already been working to plan 
events with some of our sponsors," the Com- 


The Twin Cities Goodtime Softball Leagues was 
founded in 1979 as Minnesota’s first-ever gay softball 
league. Photo by John Irvine 


missioner discloses. “What those events will 
look like will, of course, depend on the social 
distancing regulations that are in place at the 
time, but just because the season is canceled 
doesn't mean that we won't do everything we 
can to keep up the social aspect of the league." 

Which isn't to say that all hope of 2020 
competition is lost: the possibility of Fall Ball, 
a form of post-summer play, is still, as of this 
moment, alive. 

“When we announced the cancellation of 
the summer season, we also made the commit- 
ment to look at all avenues to have a modified 
season in the late summer or fall,” Hausmann 
remarks. “We will only do that if we can do it 
safely, and of course we don't know what state 
of the pandemic will be in the fall, but we're not 
giving up yet." 

Hausmann sees a bright future once the 
cloud of coronavirus breaks apart like its vol- 
canic predecessor. 

"The biggest thing is that we're not going 
away, and we're going to continue to work to 
find a way to play if we can do so safely," he 
vows. “If that means we're out on the fields in 
November, we know a lot of people would still 
be interested." И 


Twin Cities Goodtime Softball League 
tcgsl.leagueapps.com 
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UT AND ALLIES IN ATHLETICS 


These front-office employees of Minnesota’s biggest sports franchis- 
es are LGBTQ community members and allies, representing the rain- 


bow community and their teams. 


Nothing brings Minnesotans together quite like its beloved sports 
teams. Which is why it isn’t too surprising that these very same teams 


stand for inclusion both in and out of the game. 
Front-office staff of the Minnesota Wild, Twins, 
Vikings, Timberwolves/Lynx, and United teams 
proudly feature members or allies of the LGBTQ 
community. 


WAYNE PETERSEN 


Minnesota Wild 

As the director of community relations and 
hockey partnerships for the NHL team Minne- 
sota Wild, Wayne Petersen, an ally of the LGBTQ 
community, manages all community initiatives 
and partnerships in addition to the team’s hockey 
partnerships and programming, which includes 
participating in the Pride Parade, Hockey Is For 
Everyone, Hockey Day Minnesota, and the Heart 
of the Wild volunteer program. 

Petersen, who has been with the Minnesota 
Wild for twenty years, joined the team in 2000 
prior to its inaugural season. 

“Tm proud to say that the Minnesota Wild have 
offered sensitivity training and workshops for our 
entire staff (arena and team employees) to help 
make sure all employees feel welcome in our or- 
ganization,” Petersen says. “In an effort to connect 
with the GLBT community, the Minnesota Wild 
have participated in the Pride Parade each of the 
past two years and look forward to having an even 
bigger presence at the Twin Cities Pride Festival 
moving forward.” 

The team has also worked with representatives 
from You Can Play—which works to ensure the 
safety and inclusion of everyone in sports—mak- 
ing the Minnesota Wild one of the first profes- 
sional sports teams to partner with You Can Play 
in 2012. 

The Minnesota Wild also launched a mentor- 
ship program several years ago to welcome allnew 
employees and create an inclusive environment by 
partnering them with a volunteer who meets with 
them once a month for their first three months. 


“The meetings include tours of the facilities and recommended dis- 
cussion topics to help get them acclimated. After the first ninety days, 
the two are encouraged to stay connected as they see fit for the remain- 
der of the new employee's first year,” Petersen says. 
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BRIT MINDER 


Minnesota Twins 


Brit Minder, coordinator of amateur scouting for the Minnesota 


Wayne Реїегѕёп. Photd courtesy of the 
Minnesota Wild 


Brit Minder, Photo courtesy of the 
Minnesota Twins Q j; 


Twins, acts as a primary liaison between the domestic amateur scout- 
ing staff and the front office, offering general support, coordination/ 


overseeing the amateur draft, scouting, and other 
administrative support. 

Minder, who has been working with the Min- 
nesota Twins for five years, says that as a member 
of the LGBTQ community, she has felt welcome 
and comfortable in her workplace with the Min- 
nesota Twins. 

“Welcoming, for me, is determined by what 
does or does not act as a barrier to my ability to add 
value to my franchise and have personal success in 
my career,” Minder says. “The Minnesota Twins 
intentionally hire talented, morally good employ- 
ees—people who prioritize making themselves and 
others more productive and valuable. It’s really dif- 
ficult to be an average employee, much less a good 
one, if you are uncomfortable where you work... 
and the Twins recognize that.” 

Because the Minnesota Twins team strives to 
hire talented and genuinely good people, Minder 
says they are able to naturally create a welcoming 
environment without the barriers that many work- 
places have. 

“The intersection of good and talented people 
that we tend to hire naturally reduces those barri- 
ers that could and do plague other organizations in 
sports,” she explains. “We have a culture of want- 
ing to be great at what we do, and in servicing that 
goal, we think it’s important to be good to those we 
work with. Further, what someone identifies as or 
comes from—LGBT, first-generation college gradu- 
ate, military, or whatever else—come secondary to 
their ability to add value.” 


AMY WERDINE 
Minnesota Vikings 

Minnesota Vikings Guest Relations Coordinator 
Amy Werdine is entering her fifth season with the 
team, and she says the organization’s environment 
is welcoming for all people, but especially for their 
LGBTQ employees such as herself. In her role, 


Werdine is responsible for ensuring that they provide the highest level 


of service to fans at all Vikings events. 
“I surprise fans on game days and non-game days through various 
forms of fan outreach and random acts of kindness,” Werdine says. “My 


job is to provide a positive and inclusive environment for our game day 
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workers and fans at Minnesota Vikings events 
and make them want to come back for more!” 

The Minnesota Vikings recently launched 
an internal Diversity and Inclusion Commit- 
tee, which focuses on making sure each em- 
ployee feels that they are welcome and that 
their voices are heard. 

“I have always felt welcome and that I can 
be my most authentic self every day, whether 
itis at the office or while working events," Wer- 
dine says. “Because of that, I felt comfortable in 
bringing my ideas about having a presence at 
Twin Cities Pride to our leadership team a few 
years ago. Our leadership team supported my 
idea, and each year our presence at Pride and 
our involvement in other local GLBT organiza- 
tions has grown." 

As for Werdine herself, she says she feels 
comfortable expressing who she is every day at 
work. ^I have a rainbow flag at my desk to show 
my support for GLBT people every day at the 
office,” she says. “I wear my Vikings Pride shirt 
to work on casual Fridays, and I help run almost 
all of our GLBT initiatives. I am not afraid to be 
myself every day at the office, and to me, that’s 
how I show my Pride within our organization.” 


CARLEY KNOX 
Minnesota Timberwolves/Lynx 

Entering her eleventh season with the Min- 
nesota Lynx and her sixteenth season with the 
WNBA, Carley Knox, vice president of Lynx 
business and operations with the Minnesota 
Timberwolves/Lynx, handles the day-to-day 
operations of the Minnesota Lynx, including 
ticket sales and service, logistics, business 
development, preseason and regular season 
scheduling, and the development of corporate 
partnerships. As a member of the LGBTQ com- 
munity herself, Knox says the Minnesota Lynx 
and the WNBA have been at the forefront of di- 
versity and inclusion thought leadership. 

“Tt is a league and team built on the values 
of fighting for all marginalized groups, of bring- 
ing our community together, and embracing the 
expansive diversity within our fanbase, players, 
coaches, and staff,” Knox says. “It’s a beauti- 
ful thing to experience when you come to our 
games. We truly show the world what is pos- 
sible when we open our hearts and minds.” 

Knox says the Minnesota Timberwolves/ 
Lynx organization has really leaned into creat- 
ing a welcoming environment for all LGBTQ 
employees and celebrated diversity by inviting 
all of the franchises’ employees and players to 
march in last year’s Pride Parade. 

“The Minnesota Lynx have been a part of 
the Pride Festival or Parade since the inception 
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of the WNBA franchise,” she adds. 

As a member of the LGBTQ community, Knox 
says she feels like she is always able to express her 
own pride by being her authentic self, being open 
about her wife and son, and helping to lead a con- 
versation around diversity and inclusion within the 
franchise. 

“I am constantly trying to usher progression and 
thought leadership within our organization so that 
we can remain a beacon of inspiration within our 
community,” Knox says. “I am incredibly proud of 
what we’ve accomplished on the court as Four-Time 
WNBA Champions, but even more proud of the soci- 
etal impact our franchise has had.” 


CHRIS WRIGHT 


Minnesota United FC 

Chris Wright, CEO of the Minnesota United, 
came to the team two and a half years ago after 
working for the Minnesota Timberwolves/Lynx for 
twenty-six years. As the CEO, he is responsible for all 
business and soccer operations. Among these opera- 
tions, of course, is ensuring that the team maintains a 
welcoming and inclusive environment for all players 
and staff. 

“Back in 2014, we were the first sports team to 
pledge as an athlete ally, demonstrating commitment 
to equality and inclusiveness,” he says. “Values have 
become a significant piece of how we make decisions 
as a club. How do we go on this journey together? 
And what is the purpose of the team? Why do we even 
exist? I did a lot of research, and there are 251 lan- 
guages spoken in the Twin Cities market, so through 
the game of soccer, I wanted to inspire and unite the 
community of those 251 languages.” 

Wright says the core values of the Minnesota Unit- 
ed are inclusiveness and embracing diversity—both 
major components of resiliency, teamwork, winning, 
etc.—and that “these two pillars of who and what we 
stand for became so intrinsic in how we moved our 
franchise and our relationship with the LGBTQ com- 
munity forward.” 

To ensure that the work environment with the 
Minnesota United remains welcoming and inclusive, 
Wright says it is part of the culture—the roots of who 
and what the team is—and uses Collin Martin, who 
publicly came out as gay while he was a player for 
the Minnesota United, as an example of the team’s 
dedication to inclusiveness. 

“Collin Martin believed that our organization 
would embrace him coming out publicly and felt very 
comfortable coming out—he felt like he was in a safe, 
supportive, inclusive environment that made him 
feel, regardless of lifestyle, like he could live out who 
and what he was as a person,” Wright says. “As a high 
profile player who came out the way he did because 
he felt in a safe and supportive environment, I think 
that says so much about what our club stands for." I 
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Meet Carter Averbeck, the brains behind the interior design 
company Omforme; a man who says he's "continually seeking the 
fantastic in the mundane," while never shying away from bold 
color and daring design, because "What is life if you can't inspire 

others by stepping out of the safety zone?" He's a furniture guru, 


AN an artist extrordinaire and an organic 
jellybean addict. 
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GAY MONDAY 2587 


We are all craving a little bit of normalcy right now. Maybe you are 
tired of feeling obligated to play a game of real-life Frogger when there 
are other people on the same sidewalk as you. Maybe you want to fi- 
nally work from an office again. Maybe you just want to see your friends 
*gasp* in real life. 

My Back-to-Normal Bucket List is growing every day, but check- 
ing out Gay Monday at Up-Down has been hovering around the top of 
that list since Stay-at-Home orders began. I had just heard about Gay 
Monday —a weekly safe space and queer takeover of Up-Down—when 
everything started closing. Founder and mastermind Jessica Bush was 
kind of enough to give me the low-down on Gay Monday since I cannot 
currently check it out myself, and I figured some of y’all might be simi- 
larly interested in a weekly queer takeover of Uptown’s best arcade bar. 

The event started off as a joke, as Jessica explains: “Gay Monday 
started last October when I met some new queer friends while I was 
bartending. We jokingly dubbed every Monday to be ‘Gay Monday,’ and 
agreed to do it again the following week. Every week, someone would 
bring a friend and simply through word-of-mouth the crowd grew! Even- 
tually the crowds were so big that we made it official.” 

As Gay Monday grew in popularity, Jessica decided to mix things up 
with the occasional theme night. Themes have been all over the place: 
there was a rooftop onesie party, Monday night football, Happy Trans- 
giving, puppies on the patio, New Member Night, Speed Mingle Bingo, 
*Groutfit Night, Flannel Night, and more. There were plans for a Big 
Gay Sunday rooftop dance party in tandem with GRRRL SCOUT and 
LUSH for Pride this year, but that plan is on hold for obvious reasons. 
Hopefully some iteration of that party will happen regardless. 

Jessica has been at Up-Down for four years—since its beginning— 
working as a volume bartender. She continues to bartend, but has en- 
joyed developing an event specifically for the queer community in the 
Twin Cities. “My boss is incredibly supportive and proud to have Gay 
Monday; he basically gives me the reins to steer it. I run it: the social 
media, I coordinate all of the promos and events, and I bartend every 
Monday night as well!” 

Up-Down becoming the home of Gay Monday was coincidental, but 
it is a perfect fit. “Up-Down is an ideal venue because the vibe is already 
cool and energetic. The pizza is bomb, service is quick, and our staff is 
awesome.” There are more than 50 arcade games representative of the 
best the ‘80s and ‘90s had to offer, plus giant lawn-games, pinball, and 
skee-ball. And, if you hit your max on games (if such a thing is even pos- 


1 


sible), there’s space to hang out and chat with new friends. Up-Down bartender Jessica Bush created the Gay Monday event series last October. 
“] thrive on connecting people,” Jessica says, “I put a drink in their Photo courtesy of Jessica Bush 
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hands and introduce them to each other. Then, at 
the end of the rush I sit back and watch the magic of 
human connection, at a place where the queer com- 
munity can feel right at home. It’s incredible. I love 
my job.” 

If you like the idea of Gay Monday, but are feel- 
ing wary, I encourage you to give it a try when it 
returns along with Up-Down itself. 

“Our entire crew has been through training on 
how to maintain our bar as a safe space,” Jessica ex- 
plains, “which includes identifying harassment and 
raising our awareness to guest needs beyond the 
beverage.” 

On top of that, Gay Monday fosters queer com- 
munity. “Gay Monday is a family, so if you are new 
to the crowd, we reach out to you and introduce you 
to the gang. It’s always good vibes here [and we are] 
inclusive of all identities.” 

There is a queer, video game-loving, onesie-wear- 
ing family that'll be waiting for you at Up-Down on 
Mondays when life is back to normal again. If that 
doesn’t sound like paradise, I don’t know what does. 

Learn more about Gay Mondays on Facebook 


@ gaymondaympls, and on Instagram @ gay_mon- Gay Monday often does themed nights ranging from Flannel Night to Speed Mingle Bingo to Onesie Parties. 
day Е Photo courtesy of Jessica Bush 
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TRAVEL 
* By Carla Waldemar ® 


TWENTY FIVE YEARS OF TRAVEL 


As I head to the airport (well, in the good old 
days), friends would wish me a nice “vacation.” 
Im here to tell you, my trips are anything but. I’m 
taking notes, composing photos, checking maps 
and guidebooks and chatting up the locals, doing 
my best to bring you stories from near and far 
to—yes—help you plan a nice vacation. It’s tiring, 
sure: Group press trips can resemble the Bataan 
Death march, with itineraries beginning at 8 a.m. 
and continuing till bedtime, with hardly as much 
as a bathroom break. 

Solo trips are more challenging because 
there’s usually no built-in Plan B. The German 
transportation system goes on strike, and how 
do I reach the airport? Or what about the Swiss 
idea of a “sportive” connection, which means 
run-run-run for the train that’s eight tracks 
away? But these solo expeditions also more 
rewarding. I can immerse myself amid a city’s 
back streets; spend as much or as little time 
as I wish at a particular museum or attraction; 
try my skill at talking with the locals; and, of 
course, get lost. 


That happened once in rural County Clare 
where I'd been hiking. Exhausted, I asked di- 
rections of a farmer, who assured me, “You’re 
not lost, lassie! You’re in Ireland!” Thanks a lot. 

In Shanghai: l'd ventured into an elabo- 
rate temple complex and couldn’t find my way 
out. “Anyone speak English?” I bleated at the 
crowd. No takers. Okay, I’m a travel pro: I can 
figure this out, I thought; I approached a wom- 
an and pointed to the street on my map, along 
with walking motions by my fingers. Sure 
enough, she took my arm and escorted me—to 
the ladies’ bathroom. 

Some of my trips have been ultra-luxe, like 
the one to Rome sponsored by a new hotel. The 
Sistine Chapel had just re-opened after years 
of renovation, and our group of six received a 
private visit. We then proceeded to the fabled 
Trevi Fountain, where, while tossing our coins, 
we were greeted by uniformed waiters from 
our hotel passing out flutes of champagne, 
while Rome’s “regular” tourists ogled and the 
paparazzi clicked away. 


A visit to St. Petersburg was pretty fancy, 
too. We stayed in the former palace of a Russian 
noble and feasted on caviar and vodka (even at 
breakfast). We dined at Putin’s favorite restau- 
rant, got prime seats for a ballet performance 
of Swan Lake. Nonetheless, the police took 
immense pleasure in stopping our vehicle and 
checking every last punctuation mark on our 
papers every time we set out. And at a press 
conference with the Minister of Tourism, every 
question was answered with “nyet.” 

Yet one of my all-time favorite adventures 
was the one to India’s northern tribal regions 
(see Lavender April 2019), as bare-bones an 
adventure as you can get. We slept on floors, 
sans heating, electricity and running water, 
and sometimes ate the only food available—ba- 
nanas—during an entire day of driving (unless 
we'd opted for barbecued rat on sale along the 
road). We made a point of mingling with the 
locals, talking with leaf-pickers on tea planta- 
tions, the untouchables pulling our rickshaws 
in Mumbai, the school kids and their teachers 
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who poured out of their building when they got 
their first-ever glimpse of white faces. Best trip 
ever. 

Worst trips? Maybe a travel writers’ con- 
vention near Dollywood, in Georgia, where, 
like the current pandemic, an ugly flu raced 
through the town and, one by one, my col- 
leagues were whisked off to the hospital. Or a 
meeting in Nashville, where we huddled in the 
basement of the Grand Ole Opry Hotel as a tor- 
nado raged overhead. Or perhaps an ill-timed 
trip to Croatia, aimed to show us travel writers 
that it was safe again to visit after the war with 
the Serbs. Well, I guess so, if you didn’t count 
the ever-present gunfire and the bridges blown 
up just as we approached. 

Two visits to Israel were pretty dismal, too. 
The first involved two writers from GQ and two 
former Marines-turned-journalists. The two 
factions constantly bickered with each other, 
wouldn’t sit at the same dinner table, etc., and I 
was left caught in the crossfire, weeping by the 
end of each day. The second time, our Israeli 
guide was an ex-Army Major who was inclined 
to inspect the shine on our shoes but failed to 
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get us to Jerusalem in time to explore the Old 
City because our van needed (he said) to de- 
liver packages for his wife. 

Oh, and the good ones! To Egypt to visit the 
Sphinx and the Pyramids and feast on pigeon 
pie. To Bora Bora in the Polynesian Islands 
to swim in water as warm as a bathtub’s and 
order foie gras three times a day (It’s import- 
ed as a loss leader from France, which owns 
the islands). To drive along the breathtaking 
coastline of Norway, pulling over at every last 
waterfall and fjord to ogle nature at her most 
majestic. 

To stand in the back of a pick-up during 
the annual Buffalo Round-Up in South Da- 
kota as the mighty beasts thundered past. 
To follow the Boudin Trail in rural Louisiana 
sampling this disgustingly lovely sausage at 
every gas station or convenience store along 
the route. To spend the night in a hammock 
in an Ecuadorian jungle as piranhas swam 
nearby, or on the floor of a headhunter’s 
lodge in the jungles of Borneo, below his 
shrunken trophies. 

To tramp the steamy jungle of Australia 


and be offered a lunch of caterpillars (“Raw 
or cooked?” our aboriginal guide graciously 
inquired.) To swallow the raw fish offered us 
in a Korean seafood market, because it would 
be impolite to decline (although we all came 
down with a violent siege of food poisoning). 
Or to feast on Peking duck twice a day for a 
week when chefs in its namesake city, Bei- 
jing, treated us to their specialty (while we 
longed for a simple bowl of noodles). Beats 
all those nights in a plastic chair at an airport, 
waiting for the rescheduling of a cancelled 
flight. 

Sometimes it was difficult to explain where 
I was from. “Oh, that’s the city with the Naval 
Academy!” (No, that’s Annapolis). “The Indy 
500! (Wrong again. Not Indianapolis.) Or, 
when I'd note that we're just north of Iowa, the 
Brits would usually correct me: “Here, we pro- 
nounce that 'O-hi-o." But in far-off Finland, they 
got it: “Garrison Keillor!” 

Whatever destination beckons, from Catalo- 
nia in Spain to Cedar Rapids in Iowa, I’m eager 
to hit the road again. And guide you in how to 
do the same! И 
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COMMUNITY 
* By Holly Peterson ® 


PRIDE AND SPIRIT 


"Native Americans just know, we get it." 

Reva D'Nova, a Two-Spirit born to a Da- 
kota mother and an Annishinabe father, is 
explaining the bullying experienced growing 
up, which often centered around Reva's sexual 
identity. ^I have noticed as I've matured [that] 
...a lot of the bullying I endured growing up 
[was from] ... European Americans. Native 
Americans know Two-Spirit people are hon- 
ored sacred people," D’Nova says, “I believe 
that’s why very few Native youth ever bullied 
me. Most are knowledgeable at a young age to 
what Two-Spirit means.” 

The term Two-Spirit is not an old one, 
though the concept it describes is inherent to 
Native American culture. The 2009 Encyclopedia 
of Gender and Society, Volume 1 traces the word 
back to the 1990 Native American/First Na- 
tions gay and lesbian conference in Manitoba, 
Canada. The term Two-Spirit—which is inspired 
by the Ojibwa words niizh manidoowag, or “two- 
spirits”—was created to reject and replace the 
French word “berdache”, which is considered 
pejorative. The shift to Two-Spirit has been 
important because “berdache” is an inaccurate 
umbrella term steeped in colonialist ideals that 
purports to describe every sexual deviation 
from antiquated European expectations. 

Although there are differing views on how 
to define “Two-Spirit”, a pamphlet entitled 
“Two-Spirit People of the First Nations", avail- 
able digitally on the Rainbow Resource Center 
website, reads: *Our Elders tell us of people 
who were gifted among all beings because they 
carried two spirits: that of male and female... 
These individuals were looked upon as a third 
gender in many cases and in almost all cultures 
they were honoured and revered." 

Despite ever-growing numbers of people 
who identify as Two-Spirit, the word has not 
been universally adopted by Native American 
communities. 

*Not all Native Americans use this term, as 
it has different meanings to different Natives 
around the country," D'Nova explains. 

Not "all nations...have a concept of two- 
spirit people," Geo Neptune, a Passamaquoddy 
'Two-Spirit, explains in the Dec. 11, 2018 You- 
Tube video “What Does ‘Two-Spirit’ Mean?" 


30 | LAVENDER | JUNE 18-JULY 1, 2020 


Reva D'Nova is a cultural and spiritual advisor, and 
Elder with the Minnesota Two-Spirit Society. Photo by 
Reva D'Nova 


There are hundreds of Native American tribes, 
and if Two-Spirits were not a part of a tribe's 
identity pre-colonialism, it might not make 
sense to embrace the concept now. 

Secondly, to state the obvious, colonization 
forced Western ideals on Native Americans. 
The “Two-Spirit People of the First Nations" 
pamphlet suggests that “the colonizing forces 
and experience that Native People have gone 
through" has led to the adoption of the “homo- 
phobic attitudes that are present in today's so- 
ciety.” Cultures that previously embraced Two- 
Spirits as "visionaries...healers and medicine 
people [who] ... were respected as fundamen- 
tal components of...ancient [Native American] 
culture and societies" were stripped of these 
beliefs. Luckily, this attitude is shifting. 

There are queer Native Americans who 
avoid the term, usually because of its binary 
nature. The Encyclopedia of Gender and Society, 


Volume 1 explains that "the term emphasizes 
a Western idea that gender, sex, and sexuality 
are binaries" because its name implies a com- 
bination of two sexes. A number of different 
words were used by nations and tribes “to de- 
scribe various genders, sexes, and sexualities." 

And yet, there are people like D'Nova, who 
embrace being Two-Spirit because it connects 
two important identities: gender and ethnicity. 
"[ came out in the late 70's," D'Nova explains. 
"Trying to find a place to ‘fit in’ while living 
among your everyday garden-variety gay was 
probably the hardest part in my growth." Reva 
goes on, "It wasn't until the 90's when I started 
my own Spiritual journey, incorporating Native 
Spirituality and really finding myself." 

Minnesota has a thriving Two-Spirit com- 
munity. “The Minnesota Two-Spirit community 
is vast, from all corners of the state,” Reva says. 
“Currently we are building our networks and 
resources to better serve the Two-Spirit com- 
munity, from coming out to basic needs.” 

There are several Two-Spirit groups in the 
Twin Cities. “I inter-mingle with and am a part 
of four groups,” D’Nova says. “I am a cultural 
and spiritual advisor, Elder with the Minnesota 
Two-Spirit Society - MN2SS. The MN2SS is 
helping to bring the community together in 
healing and cultural events." 

The Minnesota Two-Spirit Society has the 
strongest online presence of the four groups 
and D'Nova encourages people who want to 
support the Two-Spirit community or just learn 
more about it to check out their website at 
mn2ss.wordpress.com. “The MN2SS is very 
good about answering messages in a timely 
manner," Reva says. "One tip I may offer to 
your readers, when approaching a member of 
the Two-Spirit Society, a small gift of tobacco 
should be presented [to respect] cultural proto- 
col. [It is]...one of our four sacred medicines." 

If you reach out, Geo Neptune has an impor- 
tant reminder in their video: “Two-Spirit is not 
a poetic way for non-native LGBTQ people to 
express themselves." The rich spiritual and cul- 
tural history of Two-Spirit people is integral to 
the identity, so if you are not Native American, 
please, celebrate and support our Two-Spirit 
friends, but do not claim the label for yourself. li 
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INTRODUCING “JAMEZ SITINGS’ 


Lavender is excited to introduce a new recur- 
ring column of poetry written by Jamez L. Smith 
that he calls “Jamez Sitings.” A Minneapolis- 
based DJ, host of “Same As It Ever Was” on 
KRSM 98.9 FM, and poet, Jamez said that he 
started writing poetry when he was 12 years old. 

“I didn't have anyone to talk to, so I kept 
a notebook in which I would write letters to 
God,” said Jamez. “I would actually start each 
entry with “Dear God”. Eventually, I grew out 
of that and learned about journaling. I also at- 
tempted to write songs (with no understand- 
ing of how to write music). In my twenties, a 
friend asked if she could look through one of 
my song books. She commented that, while 
she could see how they would make good 
songs, the words stood on their own as poetry. 
In 1991, I attended the Out/Write Conference 
in San Francisco. There, I met Assotto Saint, 
who signed me on with Galiens Press. My first 
poem was published in The Road Before Us: 100 


JAMEZ SITINGS 
• By Jamez І. Smith ® 


Gay Black Poets.” 

Smith describes his artistic process for 
poetry as such: “It’s freeform. It’s random. 
It’s spontaneous. I write in response to my life 
experiences, my feelings, my hopes, my literal 
dreams. Sometimes there’s structure. Usually, 
there isn’t.” 


SPIRIT OLDER THAN CHRIST 


“I am because we are,” 
"humanity towards others,” 
‘the belief in a universal bond of sharing that 
connects all humanity.” 
and yet, 

not connected 

separate 

outside 

alone 

hurt without knowing hurt 
hurt without caring 

hurt easily 

effortlessly 


hurt without thought 

so tired 

nothing new 

old 

like sin and innocence 
Always and ever 

never accepted 

Often excluded 

an after-thought at best 
lifetimes putting others first 
exhausted 

ever tired 

ever such 

lot 

known this 

long known this 

known there truly is no other 
freak 

unlike the rest 

alone 

It hasn't hurt like this in a while, though U 
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A little over a year ago, Lavender proudly featured 
Beth Mejia as our 2019 Pride Edition cover star. 
A MRI technologist in radiological services for 
North Memorial Health, Mejia also serves as the 
national vice chair for Gay For Good (G4G), and 
is the co-founder of the organization’s Twin Cities 
chapter. 


Today, she’s putting her position at North Memorial to good use in 
reaction to the current COVID-19 pandemic. 

“Lately, many of those in need of imaging are patients that present 
COVID-19 like symptoms or actually have COVID-19, and our imaging 
helps our care teams can better understand their condition with the vi- 
rus,” said Mejia. “In addition to working as a part of the MRI team, I 
serve as a Board of Director for the North Memorial Health Founda- 
tion, where I help raise money for the most important causes within our 
health system. As of late those have been all COVID-19 related efforts. 
I love being able to support our community through both patient care 
and philanthropy.” 

Mejia said that North Memorial’s staff has been working hard to 
maintain a positive attitude in light of the pandemic. 

“It is very stressful working with COVID-19 patients, but we also take 
great pride in being able to help them as much as possible,” she said. 
“We are constantly running new protection procedures over in our head 
and ensuring we are supporting each other throughout these changes 
and extra steps it takes to do our jobs. This really helps us center on 
what is most important in order to make it through each day.” 

According to Mejia, North Memorial has been implementing many 
new safety procedures to effectively protect both patients and staff. Via 
partnerships with local community partners, North Memorial has been 
able to collect and purchase personal protection equipment (PPE) to 
keep staffers safe. North Memorial staffers that don't need to work on- 
site have been working remotely from home. 

Mejia says that she's made substantial changes both at work and 
home due to the pandemic. 

“Work processes have changed, and daily life has dramatically 
changed with the stay at home guidelines,” said Mejia. “I miss my 
friends and family much like everyone else, but I have been doing my 
best to connect with them remotely or virtually. My pup, Bougie, has 
been a great companion and has even taken to drinking out of the toilet 
with all the chaos going on in the world, which he never did before the 
pandemic!” 

For years, Mejia has worked hard as a public servant in her capaci- 
ties as both a healthcare professional and as a staunch advocate for the 
queer community. In a time as unprecedented as this, she thinks that 
it's all the more clear that first responders and health professionals are 
incredibly valuable in our communities. 

“It feels good to be recognized, however in talking with fellow col- 
leagues about it all, we just feel like we are doing our jobs,” she said. 
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Beth Mejia. 
Photo by Mike Hnida 


“This is what we do and what is necessary for the community.” 

Mejia took the time to applaud North Memorial for their efforts in not 
only stemming the tide of COVID-19, but how they’re supporting their 
community at the same time. 

“In addition to the outstanding work going on inside our hospitals, I 
am also proud of the money we have raised for our COVID-19 Emergen- 
cy Fund to support these response efforts,” said Mejia. “It has been in- 
credible to see our community show support in this way. Volunteers are 
making masks, companies and individuals are donating money and PPE, 
and many are donating food to help feed our frontline teams. Our com- 
munity has truly rallied around the effort to support healthcare workers 
and we are grateful for that.” 

North Memorial has a trove of helpful resources on COVID-19, test- 
ing, clinic times, and more at northmemorial.com/covid-19. Mejia knows 
firsthand how devastating this virus has been, and encourages everyone 
to maintain best practices to avoid spreading it. 

“Туе seen images and done scans of individuals who are so sick with 
this virus,” she said. “They are in awful shape and it is affecting more 
than just their lungs. I don’t want to see any more people have to suf 
fer. Our hospitals are seeing more and more cases every day. Help the 
healthcare workers and all those on the frontlines by staying home, send 
virtual hugs and words of encouragement to everyone you know, even 
strangers! This is a tough time for the entire world, but as a healthcare 
worker we just want you to be safe, so stay physically distanced and stay 
home." I 


Beth Mejia is a MRI technologist in radiological services for North Memorial Health. 
Photo by Beth Mejia 


YOUR [A 
COMES T 


1 


B wih AN Hr 


Filled with love, hope and excitement, this day is yours and you deserve an experience that reflects your love with memories that last a lifetime. 


Breathtaking ceremony and reception site surrounded by views of the city. We are dedicated to creating an occasion that honors the love you share. 
Complimentary up-lighting package when you mention LAVENDER. 


MILLENNIUM 


MINNEAPOLIS 


LAVENDERMAGAZINE.COM | 33 


As the chief of the Brooklyn Park Fire Department, 
John Cunningham has been dedicated to a life of 
public safety, even way back in his middle school 


years. 

“Tve been over on the fire service for over 21 years,” said Cunning- 
ham. “I started when I was 13 as a fire explorer, became a volunteer fire- 
fighter up in Connecticut. And then I was hired in Elk River, Minnesota, 
in 2009 as a full-time chief and I’ve been in Brooklyn Park for almost two 
years now.” 

Cunningham, who lives in Elk River with his husband and their two 
dogs, said that the current COVID-19 health crisis has created a strange 
new normal for himself and his fire crew. 

“We acted very quickly when we knew that the pandemic...was in 
the United States spreading across the country,” he said. “So we made 
some strategic decisions to make sure crews were immediately protect- 
ed and deploying additional PPE to all our firefighters. We did have to 
shut down our stations to the public, just out of protection for our staff 
to make sure that we lessen any contact that they might have with the 
virus.” 

Cunningham said that his top priority as fire chief is to ensure the 
safety of his firefighters, and to make sure that they can continue their 
work in serving the community. 

“[For] the fire service, we have no option to work from home,” he 
said. “So from a PPE deployment order, firefighters have N95 masks, 
gloves, feet and eye protection. So they’re deploying that on every call 
that they go to, just out of abundance of caution. We need to protect 
not only ourselves, but also our patients from cross-contamination. We 
respond on almost 10,000 calls a year.” 

Cunningham, who also serves as the city’s emergency management 
director, said that the social distancing parameters has proven some- 
times challenging for his crew. 

“I think that we have a great fire family,” he said. “We support one 
another in times of crisis, good times and bad. But it’s weird in that we 
don’t get to see each other as much anymore, as our stations don't con- 
tact each other. They don’t have personal interaction, except at calls.” 

“That can be hard because we are one big family and we want to be 
there for one another, and we just don't have those times to see each 
other one-on-one,” Cunningham added. 

Nonetheless, Cunningham said that the pandemic has highlighted 
just how important our fire services are. Having worked at Ground Zero 
after the September 11 attacks, Cunningham said that he he saw an 
abundance of support for emergency workers like firefighters, and he’s 
seeing the same here. 

“I think we're seeing that now in a public health crisis on just how 
vital our nurses, our doctors, our medical providers [are to the commu- 
nity],” he said. 

Cunningham also said he couldn't be any prouder of how his fire 
crew has performed during this crisis. 

“I couldn't ask for a better crew,” he said. “They are just great at what 
they do with the resources that they have. We have full-time and part- 


Department. Photo courtesy of the City of Brooklyn Park 


time staff that [has] 24-hour coverage every day. As chief, it’s a privilege 
to serve and to lead this team every single day, but especially at a crisis. 
I sleep well at night knowing that I have highly trained, experienced, 
dedicated firefighters that are ready to serve.” 

Cunningham also strongly encouraged the public to follow guidelines 
put forth by public health officials to help defeat the spread of COVID-19 
in our communities. 

“Look out for yourself and for everyone in the community,” said Cun- 
ningham. “The actions that you take, however small, you might think 
that they are going to be protecting someone, especially those that are 
vulnerable populations.” 

“Even if you’re a healthy younger adult, you may not be as prone to 
being gravely impacted, but someone that you know or may be in contact 
with might,” he continued. “So the best thing we can do is practice so- 
cial distancing. Stay home if you’re sick, keep social distancing in place. 
Wash your hands, don’t cough on people.” 

Cunningham said that since this pandemic will play out over months 
and not days or weeks, we need to be properly prepared in public and 
at home. 

“Supporting one another is more important than ever,” said Cun- 


ningham. “There [are] other pieces of this other than just a health care i, ? | 
impact, from emotional trauma and mental well-being, to our economy А 

and the people that might be struggling to make ends meet financially. l = 

So the only way that we’re going to overcome this is to work together as TUER чек" 

a community to support each other." И Photo courtesy of John Cunningham 
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Although many of our amazing medical profes- 
sionals and first responders at home are doing 
all they can to combat COVID-19 in Minnesota, 
the broader spread of the virus is so complex and 
precarious that some of them are devoting their 
time and talents to fight the pandemic outside of 


our state borders. 

Jay Martin, a registered flight nurse, did just that when he traveled 
to New York City in April for a six-week stint of assisting in critical care 
services. 

“T work for North Memorial, their helicopter emergency medical ser- 
vices,” said Martin, who is also an Army veteran who served from 2006 
to 2012. "That's what I do full-time in Minnesota. My job consists of criti- 
cal care transport a hundred percent of the time, that's all I do." 

When the pandemic originally started earlier this year, Martin re- 
mained in Minnesota due to the uncertainty of the virus! reach and im- 
pact at the time. But when the state began to see a lower number of 


cases, Martin felt that he needed to lend his talents to places that needed 
them the most 


“T guess we weren't really flattening the curve, but we weren't seeing 
the spike that we thought we were going to see as quickly," he said. “I 
can to go help somewhere that needs me. So that's what brought me 
here: I knew they needed help. I packed up and came out here for six 
weeks." 

As of press time, the New York metropolitan area has seen over half a 
million confirmed cases of COVID-19, as well as nearly 20,000 confirmed 
deaths. New York State currently has more confirmed cases of the virus 
than any other state in the country. 

During his stint in New York, Martin worked at a small hospital on 
Long Island as a critical care nurse. He said that hospitals like the one 
he worked at only has 10 ICU beds on average, and they had upwards of 
40 ICU patients in the heat of the crisis. 

“The biggest thing they've done is limit visitors... completely," said 
Martin. “It’s unfortunate, but no visitors can come in. They've done a 
decent job of giving us PPE (personal protective equipment). So we have 
tieback suits that I put over my scrubs every day." 

Martin said that when the hospital lacked equipment, workers could 
bring in their own, such as a N95 respirator that he brought in to work 
every day. 

"They're letting people bring in what they need to protect them- 
selves, which is great," said Martin. “I can't say that for all the hospitals 
around here... so I’m extremely thankful for that. I think the biggest 
part is probably limiting the visitors that come in and giving us whatever 
they have to protect us, really." 

Martin noted that the pandemic has brought out just how important 
self-care is, especially for health professionals. 

“A lot of us deal with trauma like this on a less frequent basis just in 
our career. But dealing with so much trauma...so frequently, it's brought 
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Jay Martin is a registered flight nurse with North Memorial 
in helicopter emergency medical services. 
Photo by Ryan Coit 


about how important self-care is, and having people to talk to, going 
home and taking care of yourself properly: just having a whole regiment, 
really,” he said. “When I go home, I just take care of myself. A lot of rest. 
Some yoga, a hot bath. Something just to help me relax and decompress. 
That’s pretty much what it consists of, before we jump right back into it 
the next day.” 

Martin’s adjustment to quarantine has been considerable in his per- 
sonal life. Already in a long-distance relationship with his boyfriend, 
Martin rarely, if ever, makes contact with anybody outside of work. 

“Tt hasn’t been a hard adjustment, I think, for me, because I don’t real- 
ly have time to do anything,” he said. “It’s consisted of a lot of FaceTime, 
a lot of phone calls, Zoom. My family Zooms probably once a week. It’s 
weird to think about where we’re at and where we got to in a matter of 
six weeks, seven weeks. It’s insane.” 

Martin stressed that this pandemic has created an even larger appre- 
ciation of our public health framework. 

“Public health funding is something that’s cut so frequently, so easily, 
like, ‘Oh, we can just get rid of it,” he said. “I think this places a huge 
importance on having that public health framework and network to not 
only combat the pandemic we’re at now, but to predict and to get us 
ready for things in the future. It’s so complicated that it’s really hard to 
put a finger on, but everything from first responders to providers in the 
E.R. and ICU... there's a big variety of what is important.” 

Martin was blunt when offering advice on how we can all stem the 
tide of COVID-19. 

"It's extremely simple: listen to the scientists and the health officials," 
said Martin. "That's pretty much it. I mean, listen to what the health of- 
ficials are saying. Follow the orders. Being where I'm at and being in the 
job I’m in, my stay-at-home part of it has been limited because I’ve been 


Jay Martin worked in New York City for six weeks as a critical care nurse to help fight 
the spread of COVID-19. Photo by Ryan Coit 


working the entire time, so I can understand the stress of people." 

“Its so extremely important to listen to what the health professionals 
are telling you, especially those with backgrounds in infectious disease 
and epidemiology," he continued. “My worry is that we're going to get 
bored with the lockdown and we're going to end up cycling back in to 
another outbreak if we don't listen to those people that are telling us we 
need to stay home." ll 


2715 West 28th Street 


COLDWELL BANKER 
REALTY 


669,000 


Barbara Brin Coldwell Banker 612-759-1785 


Super city condo in this small boutique 
complex with ideal lakes location 


NEW GILD 


- Full Custom Jewelry 
- Trusted and Award Winning Talent 
- Gallery of Independent Artisan Jewelry 
- Expert Restoration and Repair 


Call Now For An Appointment (612) 402-0561 


4300 Upton Ave South, Minneapolis, MN 55410 
www.newgild.com 


LAVENDERMAGAZINE.COM | 37 


COMMUN 
* By Laci Gaglian 


PRIDE 


2020 


THERE'S 
NOTHING LIKE 
A MOM HU 


You mightve noticed a group called Free 
Mom Hugs out and about, offering hugs at 
Pride and its many related events. Perhaps 
you've even given them a hug yourself. 

Free Mom Hugs spread like wildfire after 
Sara Cunningham launched the organization in 
2018. Since then, the group has provided out- 
reach, support, and compassion as allies to the 
LGBTQ community across 48 states. 

Jennifer Gorder helped bring a chapter to 
life right here in the Twin Cities last year, which 
has since spread to numerous other locations 
around Minnesota. 

Free Mom Hugs was born out of Cunning- 
ham's own reconciliation with prejudice of her 
own, which she was forced to come to terms 
with several years ago when her son came out 
to her at the age of 21. Her religious beliefs dis- 
rupted her initial acceptance, so as she grew 
into her newfound embrace of the LGBTQ com- 
munity through her son, she searched for ways 
to give back to that community and began show- 
ing up at Pride events giving out hugs. 

Gorder saw a story about Free Mom Hugs 
on Facebook, and reached out to the national chapter about starting one 
in Minnesota. After getting the green light, she teamed up with a friend, 
and they've since attracted nearly 3,000 likes on the metro chapter's 
Facebook page and hundreds of volunteers throughout 2019. 

The group had no funding, but Gorder says they met with the Pride 
Committee, who generously secured them a spot at Pride 2019. It was 
a hit. 

'The mission is straightforward: participants show up at LGBTQ 
events and give hugs to people who need it—people who've been re- 
jected by their own families and carry around deep pain. Seeing a group 
of people who fit the image of a parent freely offering affirmation can be 
a highly emotional event for everyone. 


Free Mom Hugs offers emotional support to the LGBTQ 
community in person and virtually. Photo by Jennifer 
Gorder 


X Ive 


Free Mom Hugs MN attracted nearly 3,000 likes on the 
metro chapter's Facebook page and hundreds of volun- 
teers throughout 2019. Photo by Jennifer Gorder 


Gorder felt compelled by the hope that Cun- 
ningham represented for LGBTQ people strug- 
gling for acceptance. 

“What I clung onto is that (Cunningham) is 
proof that someone who is not an advocate for 
our community absolutely can turn into one of 
our best. I don’t like to lose hope when we’re 
met with adversity all the time. Sarah Cun- 
ningham wasn’t born an advocate and look at 
what she’s doing,” Gorder says. “It’s a symbol 
of hope.” 

Giving out hugs began to take an unexpected 
emotional toll on the huggers themselves, many 
of whom are empaths. Gorder says they had to 
shorten shifts and set aside an area for people to gather themselves back 
together once they began feeling emotionally drained. 

She says there’s one surprising persona that often ended up the most 
affected by that toll: stoic, midwestern dads. 

“They got the most hugs, because I think that’s the rejection that 
most people feel—from their dad,” she adds. 

The meaning behind showing up runs deep. Gorder says it’s about 
much more than giving out hugs and high fives. 

“There are a lot of wounded people. Anybody that came into it think- 
ing they weren’t doing it for any personal reason—like they didn’t have 
a child, or they were just there because they thought it was a really cool 
thing to do—walked away realizing this is a bigger thing.” 
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Gorder describes seeing people circling 
the group at Pride, picking up cues from 
them that their hesitation came from a deep 
place of pain. Some would return for a high- 
five the next day, a big step in their healing 
journey. 

“Just the vision of these parents being 
that loving and that open was kind of a step 
one for them.” 

The best way to get involved with Free 
Mom Hugs is by joining them on Facebook 
and reaching out. Gorder hopes to pass the 
leadership baton off to someone, and would 
also love to see the regional chapter grow 
into a full team. She says it’s a great oppor- 
tunity for people with backgrounds in non- 
profits or fundraising to take the reigns and 
perhaps begin working toward fundraising 
and expanding the reach of Free Mom Hugs. 

For now, with COVID-19 suppressing 
public events for the foreseeable future, she 
hopes there might be opportunities for action 
in the virtual space, and encourages anyone 
with ideas to reach out on Facebook at www. 
facebook.com/FreeMomHugsMinnesota. И 
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SUGCESS FROM ALL WALKS OF LIFE 


When discussing their coming out story, 1st 
Lt. Trevor Foster admits that the story’s had 
its highs and lows, not to mention being a con- 
siderably long process. Right now, Foster says 
they’re on “Coming Out Experience Number 
Three.” 

“When I was in high school, I knew how I 
saw myself and was pretty open and engaged 
with the community of like-minded kids,” said 
Foster. “I was out. For the time, we were actu- 
ally able to gain pretty good momentum [and] 
have some pretty awesome conversations with 
the school district representatives—it was a 
cool feeling. That feeling didn’t last very long 
because it didn’t change how awful going to 
school was, how often we got bullied, and how 
all those feelings of inferiority were validated at 
home. I was told it was just a phase’ and it killed 
me inside. Although still effectively ‘out,’ I felt 
defeated and exhausted by the experience.” 

When Foster entered college, they said that 
they had an opportunity to begin navigating 
their identity, which became “Coming Out Ex- 
perience Number Two.” 

“This experience was short-lived, because 
it was followed pretty quickly by an enlistment 
under the standards of ‘Don’t Ask, Don’t Tell’ 
(DADT),” they said. 

Foster had joined the Minnesota National 
Guard in the summer of 2010, though they said 
that nothing in particular had prompted the 
decision. 

“My life is a strange combination of delib- 
erate goal-setting/planning, and whimsical 
fancy,” said Foster. “At the time, I had no refer- 
ence point for the military in my life aside from 
the cool stories my grandparents would tell of 
their service in WWII. One day I just found my- 
self in a recruiter's office out of sheer curiosity, 
and two weeks later I was cutting off my mo- 
hawk and signing a contract of service. There 
has not been a moment since that I regret that 
decision.” 

Foster—who grew up in the East Metro of 
the Twin Cities before moving to Minneapolis 
and eventually earning a Bachelor’s in Science 
at the University of Minnesota in 2014—is cur- 
rently a 1st Lieutenant and the “S2” primary 
staff member for the 834th Aviation Support 
Battalion. 


Before COVID-19 put a halt to group activities, 1st Lt. Foster, front, could be found in the Kuwait Aerobics tent teach- 
ing Kung Fu to their fellow deployed Soldiers. Photo by Trevor Foster, courtesy of Sgt. Sydney Mariette 


“In clearer English, that means that I am 
the subject-matter-expert and advise our com- 
manders on all things related to intelligence, 
security, force protection and emergency man- 
agement,” said Foster. “With a small team of 
analysts I provide all leaders and soldiers with- 
in our ranks; information and analytics, man- 
agement of and oversight for 13 military se- 
curity and emergency management programs 
(additional duties’), and the content/delivery 
of annual refresher and awareness trainings.” 

Foster is currently deployed overseas in 
support of Operations Inherent Resolve and 
Spartan Shield, which is Foster’s first overseas 
deployment. Not too long after initially enlist- 
ing, “Don’t Ask, Don’t Tell” was officially re- 
pealed, which brought about, in Foster’s words, 
“Coming Out Experience Two and a Half.” 

“At this point I am able to be a little more 
honest about who I am, but navigating that 


while balancing being a young person explor- 
ing their leadership styles is hard,” they said. 
“Туе been in leadership positions in the mili- 
tary since 2014, and have always struggled with 
what relevance my identity has on what I bring 
to the organization professionally. At this point, 
I’m open about everything in every area of my 
life but there never really seemed to be much 
of an overlap into my professional career so I’m 
still stuck feeling somewhere in the closet.” 

After the ban of transgender people in the 
military was partially lifted in 2016, Foster said 
they were able to more comfortably navigate 
life as a non-binary individual. That same year, 
Foster got married, was commissioned as an 
officer, and began law school. 

“Between the stressors of life, and the re- 
current theme at home that my ex-wife’s strug- 
gles were always more important and real than 
my own; my identity kinda got put on hold,” 
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1st Lt. Timothy Edge, 1st Lt. Trevor Foster, and 1st Lt. Coal Gallup smile for a group photo at the Fort Gordon Mili- 
tary Intelligence Christmas Party, December 2017. Photo courtesy of Sgt. Sydney Mariette 


said Foster. “It wasn’t until all of the talk in 2018 
about how gender identity was ‘an immutable 
biological trait identifiable by or before birth’ 
in Washington that I really felt personally com- 
pelled and obligated to proactively come out.” 

Foster stated that all of their past experi- 
ences were largely passive in nature, but felt 
compelled to force themselves to be louder and 
prouder about who they were. 

“Changing my email signatures to include 
‘they/them’ was the first step, and eventually 
that blossomed into its relevance in other ar- 
eas of my life,” said Foster. “Navigating who 
I am within the military, a hugely binary and 
gender-constrained environment, is still a work 
in progress. I like to follow rules, I’m a ‘lawful 
good’ to the heart. Every time I do something 
that might seem benign like painting my toe- 
nails or whatever, I get worried about it affect- 
ing my career. Hopefully telling my story here 
will make other soldiers feel more comfortable 
outside the binary, and perhaps open a dia- 
logue about our place within the ranks.” 

Foster said that the first people they related 


to about their identity in the Minnesota National 
Guard was their chaplains and sergeant major. 

“Their reception was equally wonderful in 
its validation and frustrating,” said Foster. “To 
them, and the majority of the soldiers above, 
below and peer to me value me largely for what 
I add to the unit, and my identity is immaterial. 
In that sense, they have all been extremely sup- 
portive.” 

“On the other hand, to put it in words I can’t 
do justice: ‘Good luck convincing a bunch of 
60-year-old white dudes to use the right pro- 
nouns, just tell them you're bisexual and they'll 
get it," Foster continued. “I come back to this 
conversation, because its become pretty true. 
Both inside and outside of the military." 

Luckily, Foster has been able to overcome 
these obstacles when they had a heart-to-heart 
with soldiers in their section prior to deploy- 
ment. 

"It was sometime after we had an annual 
sexual harassment prevention briefing, and I 
wanted to ensure that they felt comfortable com- 
ing to me with any concerns or discomforts that 
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In July of 2019, 1st Lt. Trevor Foster performed the 
traditional shaolin fire staff at the International Chinese 
Martial Arts Championship in Orlando, Florida. Photo 

by Katie Watson 

they had then or in the future,” said Foster. “So 
Ilaid it all out there; and they were all onboard. 
'They don't even call me 'sir' anymore, they just 
call me ‘LT since that's the creative workaround 
we came to. I am fully confident that the analysts 
in my section represent the wonderful diversity 
that is the future of our workforce—also they're 
the best damn teammates I've ever had." 

Foster asserted that across the board, the 
military is a superb environment because peo- 
ple from all walks of life are able to succeed. 

“All the [LGBTQ] stuff aside, I'm a bit of 
a poster child for that: I don't think there's a 
person I've served with who would be opposed 
to the adjectives ‘weird,’ or colossal ‘pain-in-the- 
ass’ in describing me,” they said. “For some 
reason though, my supervisors continue to 
recognize my achievements.” 

“However, the conversations surround- 
ing openly-serving trans service members 
(or those of us that identify as non-binary) 
are wholly absent from the dialogue of inclu- 
sion,” Foster added. “The heated rhetoric on 
the news and in the courts has not helped that 
cause much.” 

While Foster may still be in the third phase 
of their coming out story, they know for a fact 
that serving their country has been an honor 
and a privilege. 

“I cannot articulate well enough how ben- 
eficial and how much personal growth you will 
get through military service,” they said. “It’s 
not always easy, but neither is civilian life. We 
are all growing together as a society in relation 
to diversity and inclusion." И 
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PRIDE AND DEDICATION 


For Sgt. Garret Rombal, it was a no-brainer: he was meant to serve 
his country. 

"My first thought was with the active army or Marines, but my broth- 
er convinced me to [join the National Guard] instead," said Rombal. "I 
am an ammunition sergeant... and a sergeant. I am an NCO (Non-Com- 
missioned Officer). It may also be worth noting that I have been in this 
unit since '08, making me either the longest-serving member of my unit, 
or a glutton for punishment. Maybe both." 

A Twin Cities native who currently lives in Duluth, Rombal went to 
the now-defunct John W. Vessey Leadership Academy during his forma- 
tive years. Rombal noted that he was quite the hellion, and maybe still is. 

"I've done a bit of collegiate schooling, I'll be going back soon 
enough," he said. "If this damn quarantine gets lifted, anyway, I'm not a 
fan of distance learning." 

Rombal originally wanted to serve with the active army or the Ma- 
rines, before being convinced by his brother to join the Minnesota Na- 
tional Guard instead. It didn't take long for Rombal to fit right in with 
the Guard, serving one overseas tour in the Middle East, as well as also 
being previously stationed in Norway. 

Rombal is also openly gay, having come out when he was a teenager. 

"It's hard to tell, looking back, which troubles came from being a 
little bastard and from coming out," he said. "I came out officially at 14, 
and it was harder outside the home, at first. It still, to this day, doesn't 
define me, so I never took anything personal if it wasn't from anyone 
I didn't love or care about. That isn't to say it never happened, but the 
aforementioned blurred line makes it hard to distinguish." 


Sgt. Garret Rombal, right, has served with 834th ASB Alpha Company since 2008. 
Photo courtesy of Garret Rombal 


Ale 


Sgt. Garrett Rombal is an ammunition sergeant serving with the Minnesota National 
Guard. Photo courtesy of Garret Rombal 


Rombal added that he believes that the Guard, and the military at 
large, have been progressing in terms of acceptance and inclusion of 
queer folk in their ranks. 

"Some policies seem unfair, but are understandable from an under- 
standing of combat readiness," he said. "Having said that, there are still 
changes to be made." 

Rombal also benefits from having the support of his partner, especial- 
ly during his deployment overseas, even as they have to both contend 
with the current COVID-19 pandemic on both sides of the globe. 

"It has been incredibly difficult for him, especially during this deploy- 
ment what with the Coronavirus [occuring] back home," said Rombal. 
"He's a tough one, though, I know he'll be alright." 

The double whammy of being overseas and contending with the 
current public health crisis is understandably daunting, but Rombal's 
dedication to serving his country has never been in question. And be- 
ing himself among his fellow service members and superiors has never 
been a problem. As an openly LGBTQ member of the military, Rombal 
said that his cohorts at the National Guard have been nothing but won- 
derful towards him. 

"I have had outstandingly supportive leadership," said Rombal. "I 
haven't had really any problems with the military, being who I am." ll 
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Open Arms of Minnesota started amid the AIDS epidemic in 1986, and the nonprofit continues to serve individuals impacted by HIV/AIDS and other life-threatening illnesses. 


Photo by Kurt Moses 


OPEN ARMS OF MINNESOTA 


A nonprofit that started amidst an epidemic 
nearly 35 years ago once again has stepped up 
to help Minnesotans in need during COVID-19. 

Open Arms of Minnesota launched in 1986 
when founder Bill Rowe cooked in his apart- 
ment and started delivering meals to men 
living with AIDS who had become too sick to 
cook for themselves. 

Executive Director Leah Hébert Welles 
knows the organization's past plays a large role 
in its future. "Our leadership has always been 
LGBT and our Board and staff have always 
included members of the community," Hébert 
Welles says. “Over one-third of our clients are 
affected by HIV, and we will continue to honor 
our commitment to the HIV/AIDS community 
as our legacy." 

After 20 years of serving individuals living 


with HIV/AIDS, Open Arms expanded its cli- 
ent base and now serves meals to Minnesotans 
with cancer, MS, ALS and other life-threatening 
illnesses, along with their caregivers and chil- 
dren. In 2020, the organization expects to pre- 
pare and deliver nearly 700,000 meals, free of 
charge. 

'The mission is incredibly heartwarming, 
and it's what drew me to the nonprofit as an 
employee. In April, I left a career as a televi- 
sion producer to help Open Arms expand its 
outreach. 

Open Arms, based in Minneapolis, follows 
the notion that food is medicine. Organic vege- 
tables are grown at five farms around the Twin 
Cities. That produce is used in the meals pre- 
pared by chefs and packaged with the help of 
volunteers. Open Arms has actively expanded 


their staff of Registered Dietitians, who guide 
trained chefs in developing healthy, delicious 
menu items tailored to specific illnesses. 

A week's worth of meals are then delivered 
to homes around the metro by volunteers. In a 
typical year, approximately 7,500 people volun- 
teer with Open Arms. Mel Barr from Minne- 
apolis has volunteered there for 18 years. 

“I was immediately impressed with how 
well-run this nonprofit organization is,” Barr 
tells Lavender. “It’s been a great opportunity to 
be involved with such a dynamic group of indi- 
viduals whose focus is on a very important and 
much-needed mission." 

Due to COVID-19, Barr's duties have shifted. 
He carefully cleans and sterilizes the shelving, 
carts, and delivery bags meals go in. He volun- 
teers every weekday for nearly three hours. 
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Says Barr, “I enjoy the variety of opportu- 
nities to connect with others and help those 
in need. The goal for everyone is providing 
healthy, nutritious food for people with life- 
threatening illnesses in the most efficient way 
possible while keeping the staff, the volun- 
teers, and the clients safe.” 

The passion of volunteers like Barr is what 
Leah Hébert Welles loves so much. “Many non- 
profits use volunteers in their operations. Open 
Arms is powered by them. We were founded 
by a volunteer, operated for many years exclu- 
sively with volunteers, and today, volunteers 
continue to be the heart and soul of Open 
Arms. Over 7,500 volunteers a year make our 
work possible and they come from every com- 
munity, background and walk of life. They are 
elderly, young, people of all races, religions and 
ethnicities, straight folks and members of the 
LGBT community. They give up time with their 
own families and friends and help vulnerable 
and ill people they don’t know, donating 70,000 
hours of time every year to help our clients. We 
are building a community of kindness at Open 
Arms, and our clients feel that. Each delivery 
of medically-tailored meals sends a message of 
hope and love to a client who might be isolated 
or struggling that day.” 

Ryan Atkinson from Minneapolis has re- 
ceived meals from Open Arms since 2018. “Re- 
ceiving meals is extremely convenient. I have 
several meal options and varieties to choose 


Open Arms operates five farms around the Twin Cities. The organic produce from Open Farms is used in the meals 
prepared by chefs and packaged with the help of volunteers. Photo courtesy of Open Arms of Minnesota 


from,” Atkinson says. “During this pandemic, 
Open Arms has been really helpful. I run out 
of food pretty quickly, and Open Arms steps in 
and fills in the gap.” Atkinson’s favorite meal is 
the turkey burger with Swiss cheese. 


MORE DEMAND WITH LESS 
RESOURCES 

Like many nonprofits, the COVID-19 pan- 
demic has impacted how Open Arms oper- 
ates. Since the first case of COVID-19 was 
reported in Minnesota, the nonprofit has 
seen a 25 percent increase in demand for its 
meal services. Between May and September 


In a typical year, approximately 7500 people volunteer with Open Arms of Minnesota, a nonprofit preparing and 
delivering meals to those with life-threatening illnesses. Photo by Amy Anderson 


2020, it’s expected that 230,000 meals will be 
prepared and delivered to vulnerable clients. 
Anyone who is ill and needs help is currently 
not turned away. 

“The health of our volunteers, staff and 
immunocompromised clients have to be our 
focus," Hébert Welles says. "Because of that, 
virtually everything about how we operate has 
changed; from how many volunteers and staff 
are in our building at one time, to how much 
work we can get done by volunteers, to where 
we stage our meal delivery pick-up, to how we 
interact with our clients. We are seeing large 
ingredient cost increases, unbudgeted funds 
being spent on masks, gloves, hand sanitizer 
and other cleaners, added expenses for IT and 
computers, and increased staff expenses." 

In addition to changes at the Minneapolis 
kitchen, Open Arms was forced to cancel its 
largest yearly fundraising event, Moveable 
Feast, which was budgeted to bring in almost 
$500,000. 

Open Arms accepts donations on its web- 
site and through Facebook. A $60 contribution 
provides a week's worth of meals to a client. 

For Hébert Welles, who has led Open 
Arms since 2013, the nonprofit's mission has 
a profound meaning. “For one client, a favorite 
cookie made at Open Arms was the last thing 
he ate before he died, and that reminded me 
of our responsibility in the lives of our clients, 
and a humbling experience that makes me feel 
incredibly grateful to be here." И 


To donate or volunteer with Open Arms of 
Minnesota, head to www.openarmsmn.org. Mike 
Marcotte, a Lavender contributor, is the Events 
Manager for Open Arms. You can read more of 
Mike's work at www.givemethemike.com. If you 
know of a nonprofit Lavender should feature in 
this Serve our Society series, email Mike at 
mikelägivemethemike.com. 
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HOME AND GARDE 
е By Mike Marcotte е 


Future Framing, located in Minneapolis, hosts monthly local art shows in their gallery with three rotating exhibits. Photo courtesy of Future Framing 


TIME TO DECK THE WALLS 


We all have spent an unexpected amount of 
time in our homes due to COVID-19. While in- 
side, you might have found old photos in boxes 
deserving to be displayed on walls, versus in a 
box underneath a bed or in a closet. You might 
have created your own paintings or drawings. 
Or maybe you spent a lot of time staring at 
blank walls. 

It’s time to decorate and make your house 
feel like a home. The best part? Framing your 
mementos doesn’t have to be expensive. 

Miles Taylor is the owner of Future Fram- 
ing, a Minneapolis-based shop dedicated to af- 
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fordability. And modest pricing is why Future 
Framing got its name. 

“I genuinely feel the future of picture fram- 
ing is affordability,” Taylor tells Lavender. 
“Make a quality product, provide for your com- 
munity, and don’t try to fill every niche and 
market. I hope someone else takes the stan- 
dards of traditional professional picture fram- 
ing and does the same thing I do.” 

If Taylor looks familiar, he’s no stranger to 
the LGBTQ community. He has been a resident 
DJ at LUSH in Northeast Minneapolis since 
2016. 


Taylor started Future Framing, a business 
specializing in crafting handmade wooden 
frames with simple modern looks, in 2017, after 
working in frame shops for a few years. To say 
the beginning was humbling is an understate- 
ment. “I started in a small storefront. It was a 
converted bedroom that faced an alley street 
with a door and small window,” Taylor says. 

Since then, Taylor moved Future Framing 
into the Casket Arts Building on Franklin Av- 
enue. “My new space is five times larger than 
my old one and houses my entire wood shop, 
a small gallery/storefront, and outside of the 
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From chaos to oasis we see things differently. 

To us overgrown and underused portions of your lawn are 
opportunities waiting to be realized. Become the house on the block 
that everyone wants to be. 

Let Dirty Boys help you. 
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Patios Lawn Maintenance + Upkeep 
Firepits + Fireplaces Garden Beds 
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Join our Perfectly Arranged Planters Program 
and every season we'll deliver a new, artistically 
designed planter right to your front door. 


www.PerfectlyArrangedPlanters.com 
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Community Connection brings 
visibility to local GLBT-friendly non- 
profit organizations. To reserve your 
listing in Community Connection, 
call 612-436-4698 or email 


advertising @lavendermagazine.com. 


ADOPTION & FOSTER CARE 


MN ADOPT 


Finding families and providing information, 


education, and support to Minnesota 


Adoptive, Foster and Kinship communities. 


2446 University Ave. W., Ste. 104 
St. Paul, MN 55114 

(612) 861-7115, (866) 303-6276 
info@mnadopt.org 
www.mnadopt.org 


ANIMAL RESCUE 


Second Chance Animal Rescue 
Dedicated to rescuing, fostering, caring 
for, and adopting out dogs and cats into 
forever homes. 

P.O. Box 10533 

White Bear Lake, MN 55110 

(651) 771-5662 
www.secondchancerescue.org 


BUSINESS ASSOCIATIONS 


Quorum 

Your GLBTA chamber of commerce 
working to invigorate, build & partner 
for a diverse business community. 
310 E. 38th St., Ste 209 

Minneapolis, MN 55409 

(612) 460-8153 

www. twincitiesquorum.com 


COLLEGES, SCHOOLS, 
UNIVERSITIES 


Metropolitan State University 

The Twin Cities only public, urban 
comprehensive university. Take your next 
step with us! 

700 E. 7th St. 

St. Paul, MN 55106 

(651) 793-1300 

www.metrostate.edu 


EVENT VENUES 


Landmark Center 

A classic venue, with a grand cortile and 
beautiful courtrooms, accommodates 
celebrations of all sizes. 

75 W. Sth St. 

St. Paul, MN 55102 

(651) 292-3228 
www.landmarkcenter.org 


HEALTH & WELLNESS 


Alzheimer's Association 

Providing free care consultations, 
community education programs, a 24/7 
helpline and support groups throughout 
Minnesota. 

7900 W. 78th St., Ste. 100 

Edina, MN 55439 

Helpline 800-272-3900 

alz.org/mnnd 


One Heartland 

Camp True Colors for LGBTQ+ youth and 
Camp Heartland for youth impacted by 
HIV/AIDS. 

2101 Hennepin Ave. S., Suite 200 
Minneapolis, MN 55405 

(612) 824-6464 

www.oneheartland.org 
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COMMUNITY CONNECTION 


The Aliveness Project 

Community Center for individuals living 
with HIV/AIDS - on-site meals, food shelf, 
and supportive services. 

3808 Nicollet Ave. S. 

Minneapolis, MN 55409 

(612) 824-LIFE (5433) 

www.dliveness.org 


JustUs Health 

LGBTQ-friendly counseling and referral; 
HIV prevention and support; public 
education, research and advocacy. 
#HelpHelps 

2577 Territorial Road W. 

Saint Paul, MN 55114 

(800) 243-7321 Minnesota AIDSLine 
(612) 341-2060 General info 
wwwJustUsHealth.org 


NAMI Minnesota 

(National Alliance on Mental Illness) 
Providing free classes and peer support 
groups for people affected by mental 
illnesses. 
800 Transfer Rd. #31 
St. Paul, MN 55114 
651) 645-2948 
www.namihelps.org 


Pride Institute 

Provides residential and outpatient 
reatment services for substance use 
disorder and addition exclusively to the 
LGBTQ+ community. 

4400 Martin Dr. Eden Prairie, 
Minnesota 55344 

2101 Hennepin Ave. S., 

Minneapolis, MN 55405 

888) 616-5031 
www.pride-institute.com 


Red Door Clinic 

Sexual health care for all people. Get 
confidential tests & treatment in a safe, 
caring setting. 

525 Portland Ave., 4th Floor 
Minneapolis, MN 55415 

(612) 543-5555 
www.reddoorservices.org 


MEDIA & COMMUNICATIONS 


Radio K - Real College Radio 

Radio K (KUOM) is the award-winning 
student-run radio station of the University 
of Minnesota. 

610 Rarig Center 330 21st Ave S. 
Minneapolis, MN 55455 

(612) 625-3500 

www.RadioK.org 


MUSEUM 


Minneapolis Institute of Art 

Enjoy masterpieces from all over the 
world & every period of human history. 
Free admission daily! 

2400 3rd Ave. S. 

Minneapolis, MN 55404 

(612) 870-3000 

www.artsmia.org 


PERFORMING ARTS 


Chanhassen Dinner Theatres 
The nation's largest professional 
dinner theatre and Minnesota's own 
entertainment destination. 

501 W. 78th St. 

Chanhassen, MN 55317 
952.934.1525 
www.ChanhassenDT.com 


Cowles Center for Dance and 
Performing Arts 

The Cowles Center is a catalyst for the 
creation, performance, education, and 
celebration of dance. 

528 Hennepin Ave. 

Minneapolis, MN 
www.thecowlescenter.org 


Hennepin Theatre Trust 
Orpheum, State, Pantages and New 
Century Theatres 

win Cities' best live entertainment: 
Broadway shows, music concerts, 
comedy, dance and more! 
Minneapolis, MN 

-800-982-2787 
www.HennepinTheatreTrust.org 


Lyric Arts Main Street Stage 

heater with character. Comedies, 
musicals, & dramas in a professional, 
intimate setting where all are welcome. 
420 E. Main St. 

Anoka, MN 55303 

(763) 422-1838 

infoGlyricarts.org 

www.lyricarts.org 


Minnesota Opera 
World-class opera draws you into a 
synthesis of beauty: breathtaking music, 


stunning costumes, and extraordinary sets. 


Performances at the Ordway Music 
Theater - 345 Washington St., St. Paul, MN 
55102 

(612) 333-6669 

mnopera.org 


Minnesota Orchestra 

Enriching, inspiring, and serving our 
community as a symphony orchestra 
internationally recognized for artistic 
excellence. 

1111 Nicollet Mall 

Minneapolis, MN 

(612) 371-5656 

(800) 292-4141 
www.minnesotaorchestra.org 


Ordway Center for the Performing 
Arts 

Hosting, presenting, and creating 
performing arts and educational 
programs that enrich diverse audiences. 
345 Washington St. 

St. Paul, MN 

(651) 224-4222 

www.ordway.org 


Twin Cities Gay Men's Chorus 
An award-winning chorus building 
community through music and offers 
entertainment worth coming out for! 
528 Hennepin Ave., Ste. 307 
Minneapolis, MN 55402 

(612) 339-SONG (7664) 
www.tegmc.org 


RELIGIOUS & SPIRITUAL 


Hennepin Avenue United Methodist 
Church 

Everyone is welcome at Hennepin 
Church! Vibrant Worship. Authentic 
Community. Bold Outreach. 

511 Groveland Ave. 

Minneapolis, MN 

(612) 871-5303 

www.hennepinchurch.org 


Plymouth Congregational Church 
Many Hearts, One Song; Many Hands, 
One Church. Find us on Facebook and 
Twitter. 

1900 Nicollet Ave. 

Minneapolis, MN 55403 

(612) 871-7400 

www.plymouth.org 


St. Mark’s Episcopal Cathedral 
inquiring INSPIRING inclusive. Wherever 
you are on your faith journey, St Mark's 
welcomes you. 

519 Oak Grove St. 

Minneapolis, MN 55403 

(612) 870-7800 

www.ourcathedral.org 


SPORTS & RECREATION 


Stonewall Sports - Minneapolis 
LGBTQ+ community-based sports 
organization with new dodgeball, kickball 
and tennis seasons starting throughout 
the year. Visit our website to subscribe 
and receive season registration updates. 
www.stonewallminneapolis.org 


TRAVEL 


Destination Northeast 

A hyperlocal tool connecting visitors 
to some of the best parts of Northeast 
Minneapolis. 

2329 Central Ave. NE, Minneapolis, MN 
info@destination-ne.us 
www.destination-ne.us 


Discover Stillwater 

Voted best weekend getaway! Visit this 
Historic Rivertown. Shop / Dine / Cruise / 
Art Galleries / Nightlife. 

P.O. Box 2025 

Stillwater, MN 55082 
info@Discoverstillwater.com 

(651) 351-1717 
www.Discoverstillwater.com 


Discover St. Louis Park 

Close to Minneapolis, far from ordinary. 
Exceptional dining, attractions, shopping, 
hotels and event space. 

1660 Hwy 100 S., Suite 501 

St. Louis Park, MN 55416 

(952) 426-4047 
www.DiscoverStLouisPark.com 


Visit Duluth 

Lake Superior. Historic waterfront. Vibrant 
arts & dining. Adventure. Hotels and B&Bs. 
Attractions and events. 

21 W. Superior St., Ste. 100 

Duluth, MN 

(218) 722-4011, (800) 4-DULUTH 
www.visitduluth.com 


VOLUNTEERISM 

Gay 4 Good 

LGBTQ organization making positive 
impact on our greater community. 
Volunteering for social & environmental 
causes. 

(562) 684-8210 

www.gayforgood.org 


YOUTH 

The Bridge For Youth 

Emergency shelter, crisis intervention, 
and other resources for runaway and 
homeless youth. 

1111 W. 22nd St. 

Minneapolis, MN 

(612) 377-8800 
www.bridgeforyouth.org 


THE NETWORK 


HOME SERVICES 


PSYCHOTHERAPY 


ACCOUNTING & BOOKKEEPING 


Karen R Palm CPA CFP 
TAX preparation 

FEE ONLY financial planning 
NO product sales 


612-379-1393 
www.palmkcpa.com 


Family Owned & 
Operated Since 1950 


(HAGENS 2222. 


Estimates 7am-Spm- All Insurance Accepted 
Lifetime Repair Warranty 


28th & Lyndale Ave. S, Mpls • 612-872-6671 


WWW.HAGENSAUTOBODY.COM 
GUN SHOPS 


ШЕ: YOUR TARGET? = 


WE CAN FIX THAT! 


THE ROOFER 


612-508-9396 


Send text for fast response 
* x * x * 
RendaTheRoofer@gmail.com 


Our mission is to ...”Be of Service” 
BC#759085 


After a Century of Service - 
We Know Our Business 


612-354-4764 
www.McQuillanBros.com 


INSURANGE 


HOME SERVICES 


Serving you for over 100 years! SINCE 1914 


612-721-4080 


Serving the entire Twin Cities Area 
Emergency Service Available 


WWW.SODERLIN.COM 


Licensed, Bonded & Insured 
LICENSE #58002PM & 3272MB 


MATT's TREE SERVICE 


CABLING, PRUNING, & REMOVALS 
LICENSED AND INSURED 


Residential & Commercial Services 

ISA Certified Arborist on Staff 

Tree Removal * Tree Trimming * Chipping • Stump Grinding 
Storm Damage * Lot Clearing * Hedge & Shrub Bean 
Emerald Ash Borer, Dutch Elm Disease 

and Oak Wilt protection treatments 

25+ yrs. Experience 

Credit Cards accepted 


Office: 612-706-8210 


Se State Farm: 


Davina Baldwin v 
763.535.4788 


davina@davinabaldwin.com 


6262 Boone Ave. N. 
Brooklyn Park, MN 55428 


AUTO | HOME | LIFE | HEALTH | BUSINESS 
www.davinabaldwin.com 


Davina M. Baldwin 


PSYCHOTHERAPY 


PsvcHOTHERAPY SERVICES 
for LGBTQI Individuals & Couples 


Fran Bieganek 


MS, Licensed Psychologist 
franbieganektherapy.com 


DRS Counseling 


Licensed Professional 
Counselor 
Face to Face and Skype Sessions Available. 


REAL ESTATE 


Da ea n 
COLDWELL BANKER Live Well Invest Wisely! 
nwalker@cbburnet.com 
612.827.9537 


e 612.387.3985 

е CurtLarsonPS gmail.com 
CurtLarsonHomes.com 
CalBRE #01974318 


EN 
8) 


BERKSHIRE | California 
HATHAWAY | Properties 
HomeServices 


SPORTS & RECREATION 


GOLF COURSE 
9750 COUNTY RD. 24 
WATERTOWN, MN 55388 
BOOK & PAY ONLINE 


WWW.TIMBERCREEKGOLFMN.COM 
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HOME AND GARDEN y 


Miles Taylor is no stranger to the LGBTQ community. Taylor, owner of Future Framing, has been a DJ at LUSH since 
2016. Photo courtesy of Future Framing 


space I've installed the old stage lights from 
LUSH around a little stage." 

Future Framing has seven frame mouldings 
available, allowing you to choose whether you 
want your frame to have a bit more character. 
There are simple flat frames or frames with 
a 45 degree bevel. The most popular style of 
frames sold are from the Multivac Line, which 
are cut at a 22.5 degree bevel, which will give 
something extra to a piece without taking at- 
tention away from it. 

All of Future Framing’s wood comes from 
Siwek Lumber in Northeast Minneapolis. 
Their products are sourced from Minnesota 
and Wisconsin. 

Framing a poster shouldn't have to cost $80. 
Taylor says, “99 percent of frame shops sell the 
exact same types of frames from the same sup- 
pliers. All of it is either cheap MDF (medium- 
density fibreboard) or particle board or cheap 
hardwood stained to look like something else. 
I buy local hardwoods; real walnut, maple, and 
cherry. I mill all of the wood myself, shape and 
treat the wood, cut the matting and glass, and 
package it all up." 

Framing is a luxury service and is some- 
thing you wouldn't invest in often, so it's worth 
purchasing in a higher quality product. How- 
ever, it doesn't mean you have to overpay. 

As for pricing at Future Framing, Taylor 
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says his prices are usually half as much (or 
even less) for a comparable frame from other 
shops. They're busy at Future Framing, so 
rush orders aren't accepted. Turnaround is 
typically one week after an order is placed. 

The frames Future Framing sells are pri- 
marily for artists, but Taylor welcomes all cus- 
tom framing projects. 

In addition to frames, Taylor showcases 
other woodworking skills on the Future Fram- 
ing website. You can purchase cutting boards, 
made of cherry, maple and walnut, starting at 
$20. He also sells impossible geometry pieces, 
perfect for an end table or desk. 

Future Framing hosts monthly local art 
shows in their gallery with three rotating ex- 
hibits: a showcase of Taylor's work along with 
his father's, a solo exhibit for a selected local 
artist, and a group show comprised of five to 
six artists tied together through a common 
theme. Those are typically held on the second 
Saturday of the month in the lower level of the 
Casket Arts Building in Minneapolis. 

To connect with Future Framing, head to 
www.futureframing.net. If you are interested 
in booking an appointment to start decorating 
your walls or framing your artwork, you can do 
so online or by calling 507-829-3196. 

To read more of Mike's articles, head to his 
website, www.givemethemike.com. И 


THE NETWORK 


TAX SERVICES 


Professionals | 


4500 Park Glen Road 
Suite 100 

St. Louis Park, MN 55416 
р 612-822-7177 f 612-822-2163 


RORTax. 
иа Ray Mohr 


Income Tax Specialist 
Serving the GLBT Community (and civilized straights) Since 1991 


TRAVEL AGENCIES 


On the Level Travel 


Your warm weather 
destination expert 
Specializing in Cruises 
and the Caribbean 


612-229-6541 


www.ontheleveltravel.com 


LAVENDER LINK 


SIGN UP FOR LAVENDER'S 
WEEKLY NEWSLETTER! 


SIMPLY VISIT THIS LINK 
LAVENDERMAGAZINE.COM/LAVENDERLINK 


ENTER YOUR EMAIL 
ADDRESS ALONG WITH 
YOUR NAME. 


Subscribe 


CONFIRM YOUR SUBSCRIPTION. 
CHECK YOUR EMAIL FORA 
е CONFIRMATION EMAIL AND LINK. — 


LAVENDER LINK IS A WEEKLY NEWSLETTER 
WITH LINKS TO EXCLUSIVE STORIES ON 
LAVENDERMAGAZINE.COM, CONTESTS, 
LAVENDER EVENTS, AND MUCH MORE! 


LAVENDER LINK 


PLEASE HELP SAVE CAMP. 


Due to the COVID-19 crisis One Heartland is at risk of 
permanently closing. 


One Heartland is the largest HIV/AIDS camp in the US, the largest 
camp for LGBTQ+ youth in the US and the only camp in MN to 
help youth experiencing homelessness. 
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